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M O N T H L Y  N E W S L E T T E R

Major Victory for the NEA 

Lawsuit

Upcoming Dates

V O I CE Y O U R O PI N I O N

Schools Not Required to Spend 
Own Funds for “No Child Left 
Behind”

From a WEA article: A federal 
appeals court delivered a major 
blow to “No Child Left Behind. 
“The court's message couldn't be 
more clear: If the president is 
sincere about continuing NCLB, 
he needs to put his money where 
his mouth is," said NEA President 
Reg Weaver. Due to Bush’s recent 
veto of the FY 2008 education 
appropriations bill, there will be a 
$14.8 billion gap in funding for 
NCLB programs. That is on top of 
the previous gap of $56.1 
billion. 

The lawsuit, filed in April 
2005, argues that any 
federal mandates in the 
law must come with tools 
and resources to get the 
job done. Otherwise, 
educators can't be 
expected to do more with 
less. The court agreed, 
holding that the Education 
Department's 
interpretations of NCLB, 
requiring that states and 
school districts devote 
their own funds to NCLB 
compliance, "violate the 
Spending Clause." 
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argues that any federal mandates 
in the law must come with tools 
and resources to get the job done. 
Otherwise, educators can't be 
expected to do more with less. 
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Education Department's 
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February 7, 

2008 (Rep)   4:30-6:00

February 7, 2008 (Exec) 

6:00-7:00   

March 6, 2008 (Rep)   

4:30-6:00  

April 3, 2008 (Exec) 

4:30-6:00 

April 24, 2008 (Rep)   

4:30-6:00  

May 8, 2008

(Exec) 

4:30-6:00 

May 22, 2008

(Rep)   

4:30-5:30 

Dinner Grant Recipients  

5:30-7:00

June 5, 2008 (Exec)    

1:00-4:00

Other Dates:

March 13-15 SPARKS                     
May 14-17 WEA Rep Assembly 

by susan gelhar
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Are You a SPARK?
! ! ! ! ! ! ! ! ! by Lyn Sherry, Uniserv Representative

WEA Fourth Corner is very 
beginning the recruiting 
process for SPARKS 2008!

You might be a SPARK if you:
• Have six or fewer years 

in the profession (brand 
new to the profession)

• Have had little or no 
Association experience

• Have a diverse 
background, including: 
gender, ethnicity, job 
description

• Could be potential a 
leader

SPARKS is a program designed 
to establish a positive 
connection between newer 
members and the Association, 
as well as develop potential 
leaders.   Participants will 
make connections with other 
potential leaders across the 
WEA Fourth Corner UniServ 
Council, infusing their Locals 
with new energy and 
perspective.  

What is SPARKS?  It's an 
interactive, hands-on 
adventure.  It is a way for new 
educators to connect with each 
other, with WEA and the 
UniServ Council.  SPARKS is 
not like other conferences.  
Attending is a gift to yourself.  
SPARKS gives new educators 

the chance to learn about issues 
that concern them and discuss 
those issues with other 
educators from around the 
WEA Fourth Corner UniServ 
Council.  (The Council 
stretches from Lakewood to 
Blaine, from the mountains to 
the islands.)

By attending, participants give 
themselves the chance to be 
pampered, to relax and to learn 
a whole bunch while you’re 
doing it. It gives you a chance 
to see what other newer 
educators are doing in their 
classrooms and programs, and 
discover what they are 
thinking. It will be held at The 
Homestead in Lynden, 
Washington on May 8-10, 
beginning Thursday after 
school through Saturday after 
lunch. 

SPARKS is designed by the 
participants via survey.  
Participants are offered choices 
ranging from conflict 
management, school stress, 
planning for your financial 
future, how to deal with 
WASLs to whatever they want 
to talk about!   The class is 
designed to be responsive to 
the needs of newer educators, 
and yes, there will be chocolate 
at times!   

Participants in this year’s 
SPARKS will be nominated by 
their local leaders.  Local 
leaders will recommend 
educators in their first six years 
of teaching who are recognized 
as being special, someone who 
could emerge as a voice in the 
Council.  The goal of SPARKS 
is to help make the association 
relevant to those educators who 
are already, in their very early 
years, showing signs of being 
involved and are likely to be 
the kind of people to get others 
involved.  

The class will be filled on a 
first-come, first-served basis, 
but we have also learned the 
importance balancing classes in 
terms of gender, ethnicity, 
grade level taught, subject 
taught and locals represented.  
If you are interested, please 
contact Tracie Morris, FEA 
President 
(tmorris@ferndale.wednet.edu)
, or Lyn Sherry, UniServ 
Representative 
(lsherry@washingtonea.org).

mailto:tmorris@ferndale.wednet.edu
mailto:tmorris@ferndale.wednet.edu
mailto:lsherry@washingtonea.org
mailto:lsherry@washingtonea.org


What"s Been Happening in Olympia?
! ! ! ! ! ! ! ! ! ! ! by Susan Gelhar

ast year’s legislative 
session in Olympia saw 
the drafting of nearly 

2,700 bills, of which 522 were 
sent to the governor’s desk. 
Most of those did nothing to 
address the pressing education 
issues facing our state. We will 
remember 2007 for these 
highlights:

• simple majority for 
levies

• slight increase in K-12’s 
share of the state budget

• math & science 
p r o f e s s i o n a l 
development funds 

• national board stipends  
• ESA salary schedule 

placements- 2 years 
experience 

• various gains for higher 
education

Many of us were perplexed by the 
39 versions of WASL tampering 
to delay math and science grad 
requirements, and so that won’t 
count as a victory. And clearly, the 
biggest disappointment was the 
loss of gain-sharing. 

2007 Retirement System Bill:
• Repealed gain-sharing for 

the Teachers' Retirement 
System (TRS) Plans 1 and 3, 
and the School Employees' 
Retirement System (SERS) 
Plan 3 after the January, 
2008  gain-sharing event

• Provides an increase to the 
Uniform COLA in TRS Plan 
1 on July 1, 2009 of up to 20 
cents, should the January 
2008 gain-sharing 
distribution provide less 
than a 40 cent increase

• Provides members of TRS 
and SERS Plans 2 and 3 
who have completed at 
least 30 years of service 
unreduced early retirement 
at age 62 and improved 
early retirement reduction 
factors between age 55 and 
62  

Note: If a court decides the 
repeal of gain sharing is 
invalid, the previous 
reductions for early retirement 
will once again apply. 

The 2008 gain sharing 
amounts, split evenly between 
the two groups were:

 Plan 1  Uniform COLA 
increase - $0.35 per year 
of service 

 Plan 3 distribution - 
$270.69 per year of 
service 

Plan 3 members will see the 
gain sharing amount on 
quarterly statements. (Your 
amount is available online 
now.)

When you see this boost to 
your retirement account, enjoy 
it, but please remember that it 
was our money, earned on our 
investments. It was not a gift 
from the state. Gain-sharing 
was offered as an incentive for 
us to switch to Plan 3. They 
took our COLA and have 
made no effort to compensate 
us for those lost years. And 
now they have taken away our 
gain-sharing. 

By repealing the gain-sharing 
promised to teachers, our 
legislators “saved” $99 million 
in the K-12 budget. Were you 
wondering how the state 
ended up with that nice 
surplus this year? It’s time for 
80,000 members to speak up. 
We deserve better retirement 
benefits and more respect from 
our lawmakers. Please find the 
time to communicate with 
them. It’s important.

 

 

Educators: Please attend your 
local caucus Saturday, Feb 9th at 
1:00 PM. Exercise your right to 
help choose our Presidential 
candidates. 
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WEA  Board!! ! ! ! by Adam Goldstein! ! !

President’s Pen
 
 
 
 
 
 
 by Tracie Morris

Way to go on our WEAPAC drive! We have impressed the whole STATE with our movement from 2% to 43% 
membership. I may even get to stand up at the Presidents meeting in February and wave! The per building results will 
be shared at our Rep Council meeting. Remember WEAPAC is our political action group. Funds are used to support 
educational issues. Right now we are working on lowering class size and improving compensation.  If you have already 
signed up, we will never ask you again. If you are interested in being a member, please contact your head rep. Thank 
you again for your support and involvement in union activities. FEA is being talked about all over the state for our 
progress during negotiations and member involvement. For more information about WEAPAC or how you can be more 
involved visit http://www.washingtonea.org There is a wonderful link on this site where you can talk with your 
legislators about your individual issues in the classroom.

As you know, we have some major bond and levy work ahead of us. Please, please consider signing up for a phone 
bank time. Administrators at your building have the sign up sheet. It is really important that you speak to your Ferndale 
neighbors about how important it is for our technology to catch up with the rest of the world, and our basic needs for 
safe buildings for our kids. Thank you very much for taking the time to work on this campaign. 

READ ACROSS AMERICA MATERIALS
Did you know that there are free materials available to you on the NEA Read Across America (RAA) webpage? You 
can access these materials at:
www.nea.org/readacross

Materials include: Toolkit, banners, posters, newsletter ad and flyer, and more!
You can also list your school activity on the state pledge page. It’s a great way to get ideas for your event or share your 
plans with your peers. 

Hi, I am Adam Goldstein. I was recently selected to represent the 4th Corner Uniserve as your WEA Board member. 
There are 3 WEA Board members representing the 4th Corner Uniserve office at WEA Board meetings. We are also 
joined by our Uniserve president, Nyda Smith at the WEA Board meetings. 

The WEA Board is essentially the final decision making body for our union. Essentially, the WEA Representative 
Assembly sets the agenda each May for the following year. The Board, its executive committee and elected officers will 
make the follow-up decisions necessary during the year to guide the union between RA meetings. New items will arise 
throughout the year. Generally, the Executive Committee will study them and present the board their recommendations. 
However, the WEA Board is free to decide on its own whether or not to pursue a various interest. In the end, the WEA 
Board has the final voting power for the direction of the WEA. We also direct staff (like Lyn Sherry, our Uniserve 
Representative) in order to carry out WEA’s agenda as laid out either in RA or in WEA Board meetings. An example of 
this was to dedicate extra resources to our successful Simple Majority drive.

Currently I have only been to two meetings, so I am still figuring this whole thing out myself! There is roughly a 
meeting every other month, so I will be attending more throughout the year. We meet on Friday nights and during the 
day on Saturdays. It is a dynamic group and the conversations we have had have been both intellectually stimulating 
and challenging. I look forward to continuing to represent you in the immediate future. 

If you have any questions, please feel free to email or call. 
Adam Goldstein
agoldstein@ferndale.wednet.edu
383-9156

http://www.washingtonea.org
http://www.washingtonea.org
http://www.nea.org/readacross
http://www.nea.org/readacross
mailto:agoldstein@ferndale.wednet.edu
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