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In late May, the FEA members
filled out the “OSPl Temperature

Check” To see how we feel about
what is happening concerning the
leadership at OSPI. 156 members

turned in their ballots.

36% felt uncomfortable with
what is happening at OSPI and
would like Terry Bergeson to
tell the truth to the public and
legislators about VWWASL
performance results and total
WASL costs.

35% believe that Terry
Bergeson’s lack of credibility
makes her an ineffective
spokesperson for Washington
State students and schools.
They believe the time for
chance has come;Washington
schools and students deserve a
new Superintendent of Public
Instruction.

21% are dissatisfied and vote
“No Confidence” in
Superintendent of Public
Instruction, Terry Bergeson.

8% feel that the WASL is an
effective measurement of
student achievement and are
content with the leadership at
OSPI.

Rich Semler Withdraws From Race

for OSPI

As the school year
winds down, the campaign
to elect our next
Superintendent of Public
Instruction begins in earnest.
The recent endorsement of
Rich Semler for OSPI has
been rendered moot by his
withdrawal from the race
due to his wife’s health
That may come as
surprise to many of you

issues.

unless you’ve stayed up on
the campaign. It means
we’ll need to make sure we
vote this summer to at least
ensure the election continues

in November.

WHAT CAN YOU DO TO
HELP EFFECT CHANGE
AT OSPI?

There will be a
primary election this
summer (late July,
August).

early
If one candidate
receives 51% of the vote, the
election is over. In other

words, we need to get our

by Dave Esser-FEA Vice-President

ballots in this summer. The
election could be decided
before the general election
in November takes place.
So let’s get out the vote this
summer and, if possible,
make sure that there is a
general election with a
WEA endorsed candidate on
the ballot. You can also help
by talking with friends,
neighbors, colleagues, and
making them aware of what
is at stake in this crucial
vote.
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President’s Pen by
Tracie Morris

High Standards #
WASL

Once again you and your
students have survived WASL
testing. Should there be
accountability for student
learning? Absolutely! But it
shouldn®t cost over $100
million per year, take weeks to
complete, cause students to cry
in class, completely turn a
school schedule upside down,
shut-down teaching for weeks,
increase drop-out rates, cause
schools to be judged OfailingO,
lead to no useful data on the
learning of individual students,
and deny qualibed students a
high school diploma?

WASL Costs

During the 2008
legislative session, OSPI
presented some key assessment
funding adjustments:

A “balloon payment”

for the WASL

contract of

approximately $7

million

* In addition to the
$22 million originally
allocated, there were
two policy options
ranging from $15
million to $25 million
in additional dollars
for the “projected
cost of (the) new
WASL contract.

* None of the OSPI

estimates included
costs to districts and
schools.

Per the 2007 WEA
Representative
Assembly, WEA
engaged an independent
consultant to conduct
research on the cost of
the WASL. The
estimated cost of the
2006-07 WASL that
includes state (and
federal), district and
school level costs is

$113.6 million

The .5% pay increase
next year for public
school employees cost
the state: $17.9 million

Also, keep in mind all
the needs in Special Ed,
ESL, Transportation,
Building Repair,
Curriculum Materials,
and Healthcare &
Nutrition for students

which didn’t get funded
this year.

Unfulblled predictions:

Graduation and dropout trends
Although OSPI has
repeatedly claimed that a
high stakes test will not
negatively impact
graduation or dropout
rates, dropout rates are
increasing and
graduation rates are
decreasing.

OSPI Report Cards
Website Link:

http://reportcard.ospi.k12.wa.us/
summary.aspx?year=2005-06

http://reportcard.ospi.k12.wa.us/
summary.aspx?vear=2006-07

In the wake of another WASL,
parents, teachers, co“ege
professors and legislators
continue to question the validity,
usefulness and cost of the test.
As usual, Superintendent of
Public Instruction, Terry
Bergeson’s response: opposing
the WASL means opposing high
standards. This simply is not
true. Few dispute the need for
high standards, but saying the
WASL makes the standards high
is like saying a thermometer
makes it cold outside. Tests only
measure progress and inform
instruction. The WASL is
sketchy on the first point and
fails on the second. ESEA
(AKA: NCLB) requires states to
have a test and Bergeson chose
the WASL. That, however,
certainly doesn’t mean it’s the
only way or, in the view of
many, an effective or efficient
way to measure the state
academic standards.

Why are more and more
educators and others questioning

the WASL? Consider the

following:

® The 2006-07 cost of the
WASL for local school

districts and the state was

$113 million.

In 2008-09 the cost of the
WASL will rise by $41
million, totaling $154 million.

The overall cost of the WASL
is estimated at $850 million

since 1its inception.

2004-2005 OSPI data
projected that 35% - 45% of

minority, poor, bilingual and

special education students
would not pass the WASL and
graduate with their class in
2008. Since then, OSPI has
failed to give further reports
on the disproportionate

impact of the WASL on

students.
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(cont.)

* Terry Bergeson assured the
legislature that the WASL
would not increase dropout
rates but OSPI has failed
to publish dropout rate
data more recent than the

2004-2005 school year.

* As of last year, 61.7% of
the class of 2008 passed the
WASL: a questionable
ﬁgure that only accounts
for students still enrolled
and classified as seniors
scheduled to graduate on
time.

® The WASL hasled to a
drastically narrowed
curriculum leaving far less
time for the arts, health and
fitness, social studies,
world languages, and
career/technical education.

The cost of the WASL is now
approaching the billion dollar
mark. While all of this critical
funding has gone into the
WASL, how have

Washington'’s public schools
faired?

e Class sizes are 46™ in the
nation
* Average teacher pay has
fallen to $3,000 below the
national average and
$12,000 below the West
Coast average.
® The budget share for K-12
schools has fallen by 10%
since education reform
began.
® Per-pupil spending is
45t in the nation.

HEADS UP!!!

There are some very
important things that you
need to pay attention to for
your future:
*Check/update your
Beneficiaries

*Flex-plan for medical and
childcare options

*Check your Personnel File
Please contact the District
Office to make sure your
information is current and
accurate.

PRESIDENTOS PEN

What an exciting year! We
started out with an awesome
bargaining session. We settled
on an agreement early. Both
the District and the FEA
were very proud of our
agreement. As an organization
we are becoming stronger,
more organized, and
supportive of one another.

With the district’s budget
problems, we are looking at
our contracts closely,
discussing what we need as
employees, and questioning
the district’s focus on our
students and our members.
All of our members want to
do what is best for our
students. This includes taking
care of our members and
maintaining their presence in
the classroom.

I look forward to another
exciting year as your FEA
President. Please consider
attending any Rep Council
meeting. This is YOUR

union!!

WEA
REPRESENTATIVE

ASSEMBLY 2008

Highlights from this WEA
Rep Assembly include:

* Delegates passed a
nearly unanimous
vote on “Loss of
Trust” in OSPI
Superintendent Terry

Bergeson.

* WEA is working to
de-link the WASL
from being a
graduation
requirement and shall
publicize the social
injustice of denying
rightfully earned
diplomas.

* WEA will pursue

legislation to provide

reduced cost credits
required for
certification credit or
clock hours.

With a record number

of business items

(over 40), action was

taken on many issues

from retirement to
compensation.

If you have any questions or

would like to find out more

about the WEA Rep

Assembly in Spokane May

15-17t, please contact your

delegates Bud Larson,

Jeremy Nolan, Kathy Miller,

Rocky Diaz, Susan Gelhar,

Tracie Morris, or WEA

Board Member Adam

Goldstein. Also, check

washingtonea.org for a

summary.



Reports from Rep
Assembly 2008

KathyOs Report

Impressive.....Gorgeous

weather, rushing river,
impressive waterfront park.
Where were teachers from all
over the state? We were
inside the Spokane
Convention Center attending
WEA Representative
Assembly.

This is the third RA T've
attended. As a “gray-hair” |
often look around the room
when in large gatherings to
get a feel for the age levels
present. This year many more
young delegates were in
attendance. The vibrancy and
enthusiasm was evident. As
our years in the classroom
increase, the memory of the
beginning of our career
begins to fade. How
refreshing to see young
teachers becoming involved!

SusanOs Report
As the FEA legislative rep, it’s
no surprise that one of my

highlights was a speech from
a politician. State
Representative Hans
Dunshee spoke to us about

the importance of using our
credibility as educators to
help legislators and voters
understand what’s needed to
improve schools. Rep.
Dunshee stated that WASL is
one problem that may harm
society when students fail to
graduate. He says we must
change WASL in a way that
helps democracy. He would
prefer to see the state fund
education rather than
$40,000/yr for prison when
the system fails. It was
encouraging to have a
legislator tell us how powerful
our voice can be in Olympia.

At the WEA-PAC session, the
highlight was the
announcement of top local
associations recognized for
enrolling 50% of their
members. Statewide, eleven
locals topped this goal. Three
of those were from our own
Fourth Corner Uniserv. But
even more impressive is that,
out of 400 locals,
FERNDALE ranks 14!
With five more payroll
deduction forms, we would
have been named to the Gold
Club. This progress is
impressive. Fourth Corner
president, Nyda Smith, sent
this message, “I am so very
proud of your local. We have
made WEA-PAC a priority
and it shows. It’s been
amazing watching the growth

. »”
and excitement; well done!

AdamOs Report
This was my first RA and it

was an exciting experience. It

is great to see how our
members truly drive the
direction WEA will take in
the coming year. Knowing
that, while I was at our RA,
many of our members and
friends were receiving RIF
notices, | wanted to see the
state-wide impact of the
budget crisis as put forth by
our district office and local
ESD 189. I was able to ask
the general membership RA
about their experiences with
RIF this year. While there
certainly were several local
school districts that were
sending RIF letters to staff,
this was clearly not a state-
wide issue this year. There
were several districts that
were suffering some of the
same hardships we are.
However, it was clear this
was a minority, probably less
than even 10% of the
delegations present.

I highly recommend you all
try to attend RA next year. It
1s a great experience to see
what your WEA is all about
and to learn the hard work we
can all do together.




State Shows No Respect for Special-Ed: by Wayne Grytting - Guest Columnist

We've been hearing the frustrations of Special Education educators who are contending, yet again, with the
annual, misguided OSPI regulatory changes to administer the WAAS. Below is an editorial written by a
West Seattle High School Special Education teacher published in the May 5th Seattle PI that does an

articulate job of describing the issues.

There are several thousand students with Down syndrome, cerebral palsy or other developmental disabilities
in King County. Many will never progress beyond first-grade reading or math. Now the state of Washington
will be stripping many of them of the simple dignity of graduating with a diploma. To earn a diploma, those
students must submit a collection of work called a WAAS Portfolio. Sounds simple, you say. It should be.
But picture a gathering of FEMA bureaucrats putting together the most fiendishly complicated procedures
possible. Then multiply that by 10.

This spring I experienced this Kafkaesque terrain with two of my special-ed students. Together we produced
two portfolios worth a total of 108 pages. Of that, 36 pages consisted of my students' work while 72 pages
represented the forms I had the honor of ﬁlling out.

That isn't the insane part yet. As the teacher, I got to set the bar and determine whether my students will
graduate. I love power as much as anyone, but it did strike me as a little odd. The portfolio directions were
clear. Olympia wants measurable results. Students must show progress during three trials of six different
skills in reading, writing and math. If the bar is set too high and they fail to score four of five in enough
areas, they will not get a diploma.

What is this clandestine test really measuring? Yep, a teacher's ability to set the bar at the right height.

Now we come to the fun part, finding the skills to test. We are called upon to align students' target skills
with state standards. If you are thinking, "What's the problem?" you are forgetting the FEMA part. We must
somehow align with 10th-grade standards so students will be "included." So they

require using 10th-grade reading vocabulary. Try that out someday with a disabled student challenged by
the task of folding towels.

So I did the obvious: I shut down any remaining critical brain cells, "aligned" their skills and set the test up
so my students would pass. After hours spent filling in the 72 pages of forms, I loyally marched down to the
John Stanford Center and delivered the piles of documents.

I thought it was over. Wrong. The next day I had a phone call. Special-ed staff downtown had been
reviewing our portfolios before sending them to Olympia for final passage. They were sure mine wouldn't
pass unless I made corrections.

That afternoon my two portfolios were returned, filled with little stick notes with suggested corrections. I
examined the notes and discovered my chief failing. I hadn't hand written the "target skill" on my students'
36 pages of work even though it had been entered on the proper forms.

To make sure, I called my portfolio mentor. "You mean if I make mistakes on these forms, they punish the
student?" "Yes" was her answer. I couldn't reply because my jaw was on the floor.

Last year, half of all disabled students failed the WAAS Portfolio, many because of unseen errors by their
teachers. You would be hard pressed to find a special-ed teacher who is not aghast at what we are being
mandated to do. State education "experts" act like astrologers pretending to do science.

At our high school, disabled students are learning to cook, swim, use PowerPoint, garden, bag groceries,
climb rock walls, use Metro, paddle canoes, manage rec_ycling, surf the Internet, do pottery and woodcrafts.
We'd love to produce meaningful portfolios that respect the richness of what our students accomplish.



FEA Scholarship
Recipients

Vadim Kasko

I have had the pleasure
of knowing Vadim Kasko for
the last three years as a student
in my math classes.

Last year in Math
Analysis/Precalculus, Vadim
was a wonderful student. He
was always prepared for class
and always turned in quality
work. He consistently earned
A’s on every test and quiz.
When Vadim transferred from
Mt. Baker High School his
sophomore year, he was
enrolled in my Integrated Math
3/4, which was a
predominately junior class. He
was able to work easily with
upper classmen and hold his
own. He is very organized and
confident in his abilities, and
he is one of the most polite and
genuine students I have ever
had.

Vadim comes from a big
family, so early on he knew
that in order to achieve his
dream of being an engineer, he
would have to do well in
school. He was also aware of
the expense of college, so his
junior year he enrolled at
Whatcom Community College
and participated in the
Running Start Program. He has
done exceptionally well, and
has a 3.86 GPA at WCC, with
a 3.96 at Ferndale High
School. Vadim currently ranks
7th in his class at FHS. When
he graduates from FHS, he will
be close to having an AA in
Engineering from Whatcom.

At Mt. Baker High
School, Vadim was on the
varsity soccer and wrestling
teams. After his transfer to
Ferndale High School, Vadim

made the decision to not
participate in athletics and
focus on his school work. He
still made time to participate in
Chess club, as well as FFA. In
fact, he had several projects
displayed at the Northwest
Washington Fair. Vadim is also
trilingual, with the ability to
speak Ukrainian, Russian, and
English fluently.

Vadim's goal is to attend
the University of Washington
to study structural engineering
or Western Washington
University to study electrical
engineering, after he receives
his AA from Whatcom
Community College.

He is a deserving
recipient of our FEA
scholarship!

Heidi Stahlberg
FHS Math Teacher

Katie Montgomery

It is my pleasure to
write this letter for Katie
Montgomery. Katie has been a
student in my business classes
at Ferndale High School for
the past four years. She is an
excellent student who is
always organized and prepared
for the work at hand. While
still attending Ferndale High
School, Katie also attend
Whatcom Community College
as a Running Start Student.
She strives for excellence in all
of her classes and achieves it
with ease. Her current grade
point average is a stellar 3.89;
she is 17% in a class of 323.
She is remarkable!

Katie has wonderful
interpersonal communication
skills. She is well-liked by all
of the students in my classes

and in the Future Business
Leaders of America (FBLA).
She is always willing to assist
other students, and does so in a
way that promotes positive
learning and contributes to the
student’s sense of
accomplishment. Her positive
attitude and her “can-do”
approach to life help make this
organization run smoothly and
productively. In her service as
the FBLA treasurer, she has
been meticulous in accounting
of our expenditures and
revenues.

Service is a large part of
Katie’s life. In addition to
FBLA, she has been a member
of Key Club and has served as
the treasurer of Ferndale High
School’s Honor Society. She
also serves her youth group
and has volunteered as an
Awana leader. Her Senior
Culminating Project involved
collecting shoes for children of
a third world country. She has
served as a member of a
mission trip to Vicinte Gurero,
Mexico. All of this was
accomplished in addition to
her employment in a local
berry cannery, a local day care,
and as a Sears Sales Associate.
This is a very busy and
organized young woman.

Katie would be an asset to any
organization, and I am happy
to give her my wholehearted
endorsement. I am convinced
she will excel in whatever
educational or career goals she
sets for herself.

by Cherie Thomas



K/Jtﬂy Hopbing

By Kris Skewis

After 31 years of
teaching, Kathy Hopkins has
decided to retire and begin
writing a new chapter in her life.
On behalf of the Ferndale staff
and students, both past and
present, thanks Kathy! Your
assistance, friendship, and
positive attitude about learning
has created an atmosphere for
everyone to excel.

Kathy began her teaching
career at McCarver Elementary
School in Tacoma with a 3rd/4th
grade team in September 1973.
She taught there for three years,
and then decided to go back to
school to earn a Master’s degree
in educational media at Central
Washington University from
1976-1979. She moved to
Bellingham, heard that the
Ferndale School District was
building a new elementary school
(Skyline) and called to tell them
they were going to need a new
librarian,

“I think it should be me.”
She was hired and worked at
Vista Middle School from 1980
until May of 2000, then moved
into Horizon.

Kathy has seen many
changes throughout her 31 year
teaching career, especially in the
library. When she started there
were cards in books that students
signed and were filed and refiled.
A lot of work! When the
computerized check out system
was started it allowed her to get
out ‘from behind the desk’ to
work with students. She has done
that ever since. If given the
opportunity to do it again, Kathy
said she would not change her
decision to become a teacher and

librarian, “It has never been
boring. I have loved this job. ”

The next chapter of her
life involves sleeping in, sailing
in the San Juan Islands, reading
adult novels, visiting
Philadelphia, and tanning in
Hawaii. It sounds like a
bestseller.

From the District Office
RE:The September 10th
Deadline For Turning In
Credits And Clock

Hours and the Process for

Doing This Over the Summer
Break

1. Have your principal sign a
Request for Credit Approval
form before you leave for the
summer. Your secretary has
these forms.

2. Hold on to the form.

3. For college credits: have
your official college transcript
sent directly to you at your
home. For clock hours: hold
on to the original registration
form.

4. Attach the official transcript
(or clock hour registration
form) to the white copy of the
signed Request for Credit
Approval form and forward

it to Christine in the district
office NO LATER THAN
SEPTEMBER 10th. Keep
the yellow copy of the
approval form for your
records. As in the past,
credits and clock hours must
be received by the September
10th deadline in

order to be counted for
movement on the salary
schedule.

Courses That Are Completed
In August Through a College
or University:

Because it is understood that it
may be difficult to receive an
official transcript for any
classes that are COMPLETED
in AUGUST, you may submit
an unofficial transcript, grade
report, or letter from the
registrar (attached

to the Request for Credit
Approval form) NO LATER
THAN SEPTEMBER 10th. A
letter from the registrar must
show classes completed,
number of credits,

and grade. This
documentation must be
followed by an official
transcript and be received in
the personnel office no later
than NOVEMBER 1st. This
option only applies to classes
that end in August. Any other
classes taken earlier in the
summer, even if they were
taken at the same institution,
will need to be submitted as
instructed in steps 1-4, no later
than SEPTEMBER 10th.

If you have any questions
regarding this information,
please refer to Appendix III of
your FEA contract,
GUIDELINES FOR
COUNTING CREDITS AND
CLOCK HOURS. If you
would like further clarification
you may also call Christine

in the Certificated Personnel
office at extension 9206.

If the credits and clock hours
that you have taken over the
summer will not move you to
the right and over to the next
pay level on the salary
schedule, you do not need to
be overly concerned about
getting your paperwork in by
September 10th. You can turn
it in at your convenience after
the start of the school year.



Your Incredible FEA
Representatives!

President: Tracie Morris

Vice President: Dave Esser
Secretary: Thirza Zagelow
Treasurer: Cheryl Frazier
FEAtures: Dee Schulz
Legislative Rep: Susan Gelhar
WebMaster: Ryan Mitchel

Ferndale High School:

Head Rep: Jenny Kubic/Heidi
Stahlberg

Representatives: Scott Wood,
David Peters, Donna Ritter, Susan
Smith, Drew Sampson, Steve
Menefee, Cherie Thomas, Diane
Cooper-Shick, Susan Browne

Clearview High School:
Head Rep: Boo Kaufman

Windward High School:
Head Rep: Adam Goldstein
Representative: Paul Lewis

Vista Middle School:
Head Rep: Jay Sozanski

Horizon Middle School:

Head Rep: Nancy Hudson
Representatives: Melanie Helt,
Sylvia Jones

Beach Elementary School:
Head Rep: Judy Thomas

Central Elementary School:
Head Rep: Denise Smith
Representatives: Joelle
Schneider, Michelle Taylor

Custer Elementary School:
Head Rep: Lynn Kelling

Representative: Brandi Caffrey

Eagleridge Elementary School:
Head Rep: Jeremy Nolan

Representatives: Jerry
Finkbonner, Leah Rochon, Jamie
O’Breen, Lindsay McDougal

Mt. View Elementary School:
Head Rep: Cathy Cook
Representatives: Jan Polen,
Lindsay Dorr

North Bellingham Elementary:
Head Rep: Christi Liese

Representatives: Bud Larson,
Cynthia Pottle, Lara Frizzell

Skyline Elementary School:
Head Rep: Lynda Lucas
Representatives: Kathy
Galbraith, Valeri Pennylegion,
Kathy Miller

Negotiators.
Kris Skewis, Adam Goldstein,

Beth Andres, Rocky Diaz

CELEBRATIONS




