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What should you know about student discipline?
One area in which we receive lots of questions is the area involving student discipline.  We thought we’d 
put together this list of items for you so that you’ll know what the law and our contract say about disciplining 
students.

• You have the right to exclude disruptive students from your classroom for the remainder of the 
day and   up to the following two days for EACH disruptive event.  The purpose of this law is for 
you to have a tool to protect the learning environment for the other students in your class.  Under the 
law, you must have tried other interventions first (except for emergency situations), but those 
interventions could have occurred on prior days.  The student cannot be returned to your class without 
your permission, or until you and your administrator have met to discuss how to deal with the behavior. 

When you use this tool, be sure to inform your principal that you are exercising the “two-day exclusion 
law” so that it’s clearly understood what you’re doing.  There is no limit as to the number of times you 
use this exclusion, except for students on a behavior IEP.  If the student has an IEP for behavior (not 
just an academic IEP), then you’re limited to excluding him/her for up to 10 days per year.  Important 
note:  Under no  circumstances can any disruptive student be returned to your room prior to the end of 
the class period, unless you have given your permission.  (RCW 28A.600.020 and LWEA Contract 
Section 19.4)

• You must be notified of students who have exhibited, or have a history of, violent or 
threatening behavior .  These students must be identified to the student’s assigned staff and to 
other staff members who have a need to know (such as librarians, counselors, or specialists who 
have contact with the student) as soon as the information about the student is known.  (LWEA 
Contract Section 19.8)

• State law requires the school to inform teachers of any incoming transfer studentÕ s history  
of disciplinary actions, criminal or violent behavior ,or other behavior that indicates the student 
could be a threat to the safety of educational staff or other students.  (RCW 28A.225.330)

• Principals must communicate the disciplinary action taken by the principal to the school personnel 
who referred the student to the principal for disciplinary action.  (RCW 28A.600.020)

• A student committing an offense such as an assault, malicious harassment, malicious mischief, 
or other crimes against a teacher shall not be assigned to that teacherÕs classroom for the 
duration of the student’s attendance at that school or any other school where the teacher is 
assigned.  (RCW 28A.600.460)

• You have the right to report a student to the police  if that student has threatened or assaulted 
you.  Just because you are a teacher, you do not give up your rights under the law as a citizen.

• You have the right to obtain an anti-harassment protection order against a student (or a 
studentÕs parent) if those individuals engage in behaviors that are abusive; threatening; seriously 
alarm, annoy, or harass; or would cause a reasonable person to suffer substantial emotional distress.  
(RCW 10.14.020)

As always, if you need any assistance in exercising your rights under our contract and/or the law, be sure 
to contact your building representatives.



	

Hoping someday 
to retire?
by Lynn Kelling

On October 17th and 18th, 
I attended a retirement 
workshop sponsored by 
the Fourth Corner Uniserv 
and WEA. Whether you 
are a member of TRS Plan 
1,2 or 3, getting near 
retirement or several 
years away, it is important 
you know how to prepare 
for the years after you 
retire from teaching.  If 
you believe the state plans 
will be sufficient to have a 
comfortable life after 
teaching, you are in for a 
disappointment.  In order 
to have the retirement we 
deserve and expect, we 
must educate ourselves 
and take charge of our 
financial future.  It is 
NEVER TOO EARLY TO 
BEGIN PLANNING FOR 
RETIREMENT.  

The workshop covered the 
Washington Retirement 
Systems, (TRS Plan 1,2 
and 3), Financial Planning,  
Social Security, State 

Health Care  (PEBBS), 
Medicare. Medicaid , Long 
Term Care Options. Estate 
Planning , VEBA and more.  
Clock hours were available 
and the presentations, 
questions and discussions 
were informative and 
thought provoking. 

There will be another 
Retirement Seminar this 
year on March 12-13 at 
the 4th Corner Uniserv. If 
you are interested,  you 
can contact Edna at 
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_ _ _ _ _ _ 
___________________  

Watch for information in 
FEAtures or on the WEA 
website.   I would 
encourage each of you to 
consider attending .  New 
teachers, if you need help 
on your financial planning, 
there is information for 
you.  Don’t put it off.  
Attend and prepare 
yourself for life after 
teaching.   

MEETING DATES

*November 13: Exec Board
*January 22: Exec Board
*January 29: Rep Council 
*February 19: Exec Board 
*February 26: Rep Council
*March 12: Exec Board 
*March 26: Rep Council 
*April 23: Exec Board  
(Nominations open for 
Officers)
*April 30: Rep Council 
(Nominations due) 
*May 7: Exec Board (Ballots 
Distributed)
*May 28: Rep Council (End 
of Year Dinner Grant 
Recipients)
*June 3: Exec Planning 
Board 
1:00-4:00 

Meetings are from 4:30-6:30. 

FYI: May 14-16 WEA
Representative Assembly in  
Spokane

August WEALA 

	



	

VEBA Plan Information
 
 
 by Cheryl Frazier

FEA will be providing information about VEBA this year 
in order to educate members and prepare for a vote 
on this group benefit.  If elected by the membership, 
deductions would begin next year.

The VEBA Plan is an Òaccount-basedÓ health plan that 
reimburses qualified health care costs and insurance 
premiums for you and your family (similar to your 
section 125 health Flexible Spending Account).  It is 
defined by the IRS as a health reimbursement 
arrangement (HRA).  VEBA Plan participation is 
renewed annually by bargaining unit.  Visit 
www.veba.org for more information.

Advantages
• You pay no tax on contributions, earnings, or 

withdrawals (claims)
• You can use your account anytime
• Your spouse and dependents are coveredÑ

even if you die (see NOTE below)
• Your unused account balance carries over 

from year to year; no annual Òuse-it-or-lose-itÓ
• You can invest your account among the 

available investment funds, including any one 
of four pre-mixed portfolios

• The district saves the FICA contribution

The growing cost of health care
Public employees everywhere are struggling to cope 
with the soaring cost of health care, particularly after 
retiring.  Many who are eligible to retire keep working 
because their retirement pensions and other taxable 
retiree income sources arenÕt enough.  The average 
60-year-old school employee and spouse retiring 
today may spend well over $300,000 of their own 
money on health care expenses and insurance 
premiums during retirement!  Fortunately, the VEBA 
Plan can help.

Common funding sources for 
VEBA

• Mandatory employee contributions (flat dollar 
amount); no individual elections permitted

• Annual sick leave buy back
• Retirement/separation from service sick leave 

cash out
• Vacation and other leave cash out
• Excess monthly benefit dollars after pooling 

for basic benefits

Other participating education associations
• Stanwood
• Arlington
• Blaine
• Mount Baker
• Coupeville

NOTE:  Per IRS Revenue Ruling 2006-36, the 
VEBA Plan will be required to discontinue 
providing reimbursements to non-dependent heirs 
for expenses incurred on or after July 1, 2009.  
This ruling only affects benefits paid to non-
dependent heirs; benefits on behalf of a surviving 
spouse or dependent(s) will continue to be 
available.

Please send questions to Cheryl Frazier at 
cfrazier@ferndale.wednet.edu and they will be 
answered directly or in a future FEAtures article.

	

http://www.veba.org
http://www.veba.org
mailto:cfrazier@ferndale.wednet.edu
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President’s Pen
By Tracie Morris

PLANNING TIME, 
PLANNING TIME, 
PLANNING TIME!!!

1) Remember if you cover 
another teacher’s classroom 
and are required to give up 
your planning time, turn it into 
the building secretary for one
hour of compensation.
2) If an elementary teacher 
misses their planning time, 
please contact your 
PRINCIPAL. DO NOT tell the 
music teacher or PE teacher 
they need to make up the time. 
I am hearing positive reports 
that principals are being very
creative and respectful of your 
time and will see what they 
can do to get you the missed 
contracted planning time.
3) It would be WONDERFUL 
if we could get the library time 
back, increase PE/Music 
teacher’s contract time 1.0 
FTE. At this time, we have to 
work with what we have. 
Some of us are very good 
about watching our contracted 
time and letting the correct 
people know if something isn’t 
right. You need to take care of 
yourself or ask for help from 

your building representatives. 
We are here to help you and 
protect your rights under the 
contract.

CHECK YOUR PAYSTUB! 
There have been some changes 
in personnel at the district 
office and some mistakes have 
been made. If you see a 
mistake, let the district know 
right away so it may be 
corrected.
 
We are very happy to 
announce our negotiators. 
Right now we have Adam 
Goldstein (head negotiator), 
Rocky Diaz, Bud Larson, 
Laurie Bianco, and Chelsea 
Bell. The  Fourth Corner 
Uniserv provided $200 for 
Adam and Laurie to attend a 
WEA negotiators training.  We 
also applied for an organizing 
grant from the Uniserv. Our 
plan is to release some 
building reps to go to other 
buildings and interview 
members for this round of 
negotiations. Our goal is to 
gather information, plus 
inform building leaders about 
the needs or concerns at other 
buildings. At our November 
Rep Council meeting, we 
practiced our one-to-one 
interviews. 

BUILDING 
REPRESENTATIVES

Here are the reps we have listed 
for every building. If there are any 
changes, please email  Thirza 
Zagelow to let her know.

FHS: Heidi Stahlberg, Jeff 
Demorest, Nate Button, Beth 
Andres, Jed Decker, Susan Smith, 
Holly Wibbens, Drew Sampson, 
Steve Manefee, Wendy Rice

Clearview: Boo Kaufman

Windward:

Vista: Jay Sozanski

Horizon: Nancy Hudson

Beach:

Central: Lisa Lockwood, 
Michelle Taylor, Loelle Schneider, 
Denise Smith

Custer: Lynn Kelling, Brandi 
Caffrey

Eagleridge: Jerry Finkbonner, 
Leah Rochon, Patty Cornelsen

Mt. View: Cathy Cook, Jan 
Polen, Angela George, Lindsay 
Dorr, Teresa Parke

Cascadia: Christi Liese, Marcy 
Mclvor, Cynthia Pottle, DIane 
Monsen, Pat Schelling

Skyline: Kathy Galbraith, Kathy 
Miller
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