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PREAMBLE

This agreement is made and entered into by and between the Ferndale School
District #502, Whatcom County, Washington, hereinafter referred to as"the District”
acting through its Board of Directors, hereinafter referred to as"the Board," and the
Ferndale Education Association, hereinafter referred to as"the Association,” and
referred to collectively as"the Parties.”

ARTICLEI

Section 1
RECOGNITION

Pursuant to the Educational Employment Relations Act, Chapter 288,Laws of
1975,First Extraordinary Session, The Ferndale Education Association and the Board of
Education of the Ferndale School District #502 do hereby concur in the definition of the
bargaining unit for certificated personnel as. all certificated teaching personnel,
including librarians, counselors, psychologists, speech/ language pathologists,
occupational therapists, registered nurses, and music and reading specialists, employed
by the Board of Education whether on contract or on leave, excluding Superintendent,
Assistant Superintendents, Executive Director for Instructional Services, Director of
Curriculum and Instruction, Director of Special Education, Principals, Vice Principals,
casual substitutes, teaching aides, and confidential employees.

The Board of Education of the Ferndale School District #502hereby confirmsthe
previously recognized status of the Ferndale Education Association asthe exclusive
bargaining representative for the defined unit and submits this resolution in support of
continuing recognition by the Educational Employment Relations Act Commission as
provided for under the Act.

Section 2
DEFINITIONS

Unless the context in which they are used clearly requires otherwise, when used
in this Agreement:

¥ Theterm "Agreement” shall mean thisentire contrad.
¥ The term "Association" shall mean the Ferndale Education A ssociation.
¥ The term "Board" shall mean the Board of Directors of the Ferndale School

District Number 502
¥ Theterm "District" shall mean the Ferndale School District No. 502
The term "FEA" shall mean the Ferndale Education Association.

Theterm "days" shall mean calendar days unless otherwise specifically
defined in this agreement.
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ARTICLEII

Section 1
RATIFICATION

When agreement isreached between the bargaining teams, the proposed
agreement shall bereduced to writing and submitted and recommended first to the
Association for ratification within two weeks. After ratification by the Association, the
agreement shall be recommended to the Board. Upon approval, the terms of the
agreement shall be implemented.

Section 2
INDIVIDUAL EMPLOYEE CONTRACT

Individual employee contracts issued to members of the bargaining unit will
contain no provisions that would violate any section of this Agreement. By June 1< of
each year, individual employeeswill be asked to sign a N otice of Intent to Return. Such
notice shall include notation of each employee® contract status (leave replacement,
provisional, continuing) and FTE. Saff membersindicating intent to return shall be
released from the individual employee contract for the upcoming year if they give
notice to the District prior to August 15th. If notice is given after August 15th, staff
memberswill bereleased provided the District can hire a qualified replacement.

Section 3
AFFIRMATIVE ACTION

It isthe policy of the Ferndale School District to ensure that the District@
employment practices are administered to overcome the effects of past discrimination
and to further equal employment opportunity without regard to race, color, religion,
creed, sex, age, national origin, martial status, veteran status, or physical, mental, or
sensory disability except asmay be necessary to meet a bona fide occupational
gualification. Accordingly, the District hasimplemented an Affirmative Action Plan,
which includes areview of District programs, monitoring the composition of itswork
force, and use of employment procedures to ensure equal employment opportunities
for employees and applicants.

It shall be the responsibility of the Superintendent or designee to develop and
monitor the Affirmative Action Plan, and to periodically revise the Plan as necessary
and appropriate. Asset forth in the Affirmative Action Plan, management and
supervisory personnel in all schools and departments of the District shall carry out the
provisions and intent of the Affirmative Action Plan and Affirmative Action Policy.
Adherence to the Affirmative Action Plan and Affirmative Action Policy isa primary
responsibility of the Superintendent and District administrators, managers, and
supervisors. All employees are expected to work toward the success of the Affirmative
Action Plan.

Section 4
CONFORMITY TO LAW

This Agreement shall be governed and construed according to the Constitution
and laws of the State of Washington. If any provision of this Agreement, or any
application of this Agreement to any member of the bargaining unit covered hereby
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shall be found contrary to law, such provisions or applications shall bevoid. The
parties agree to open bargaining on any provision ruled contrary to law. Therest of the
Agreement shall continue in full force and effect.

Section 5
DISTRIBUTION OF AGREEMENT

Within forty (40)working days following ratification of this Agreement, the
District shall print and distribute to all members of the bargaining unit copies of this
Agreement. The cost of labor and materials for such printing and distribution shall be
borne equally by the District and Association. Twenty-five (25)additional copies will
be furnished to the Association at cost. All members of the bargaining unit including
new employeeswill be furnished a copy at a cost to be shared by the District and
Association.

ARTICLE IlI

Section 1
EXCLUSIVITY

Rights and privileges afforded to the Association in this Agreement shall not be
granted to an organization seeking to represent employees now represented by the
Association.

Section 2
USE OF FACILITIES

With prior approval of the Principal, school facilities may be used for Association
meetings and business at reasonable times during non-duty hours provided that such
meetings shall not interfere with the normal school operations and providing that
custodial staff ison duty. Provided further that school fadlities may not be used during
strikes or work stoppages and further will not be used to take strike votes or prepare
strike materials such aspicket signs.

Section 3
USE OF EQUIPMENT

The Association will be granted the privilege of using building business
equipment at reasonable times when such equipment is not otherwisein use. Further,
to enhance communication between the Association and the District, the Association
may utilize the District@ e-mail and voice-mail systems for representation and
negotiation purposes. The Association shall pay for all paper and suppliesrelated to
such use and shall be responsible for any damage or maintenance charges attributable
to its use of that equipment.

Section 4
MEMBERSHIP COMMUNICATION

The Association shall have theright to use employee mail boxes for
communication purposes. The Association will not use district mail services or bulletin
boards during work stoppages or strikes, or to mail strike votes or strike pamphlets. All
materials must be clearly marked asto source.
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In the event the postal regulations are revised to permit unionsto use internal
mail distribution systems, then the District shall reinstate the Association'sright to use
the District'sinternal mail distribution system.

The Association shall have theright to attend the staff orientation that is part of
new employee@work year. The Association will be allowed to make a presentation
during the orientation.

Section 5
AVAILABILITY OF INFORMATION

The Association shall be placed on the District's mailing list to receive the
following:

1. Annual financial reports

2. Certificated Personnel Reports (S-275)

3. For each employee on the S-275 alisting of building assignment and
bargaining unit

Monthly revenue and expenditurereports

Public notices, agendas, and minutes of all Board meetings

Monthly student enrollment reports

District Directory

Other materials agreed upon between the Superintendent and the
Association.

© N o gk

Section 6
RELEASED TIME

N egotiations and grievance hearings can only be scheduled before or after school
hours, unless another time is mutually agreed upon.

Section 7
ASSOCIATION PRESDENT/ DISTRICT SUPERINTENDENT MEETING

During the term of this agreement, the Association President will meet with the
Superintendent on the request of either party to discuss items of mutual concern
regarding the administration of thisagreement and other mutual concerns. The
President and Superintendent will mutually agree upon the dates for these meetings.

Section 8
MANAGEMENT RIGHTS

The partiesjointly recognize that pursuant to the laws of Washington Sate, the
Board, aselected citizens, hasthe responsibility for formulation and implementation of
policies and rules governing the educational program and services of the District. No
delegation of such responsibility isintended or to beimplied by any provisions of this
Agreement.

In accordance with and subject to applicable laws, regulations and provisions of
this Agreement, the Board retains the exclusive right to manage the District and to
direct itsemployees. Further, the Board retains the rights to delegate such management
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rights to management personnel, but only to the extent allowed by law or regulations.
The Board ads by and through itsadministrative and supervisory staff. Thefollowing
are recognized management functions:

1. To determine the administrative organization to manage the school
system;
2. To set up principles of interrelationships and working procedures

w hereby the Board, Superintendent, professional staff and lay people can
exercise participation in determining educational and administrative
policy in the operation of the schools;

3. To prescribe courses of study, to include those required by the State Board
of Education for use in the common schools of this state;

4, To employ, evaluate, promote, assign, and transfer employees;

5. To non renew, discharge, suspend, demote and discipline employees;

6. To prepare and adopt an annual budget and other financial documents
required by law;

7. To establish school location, use, design, feasbility, need and cost;

8. To make necessary policies, rules, and regulations not inconsistent with

this Agreement and deemed essential to the well-being of studentswithin
the District; and

0. Reserve unto itself all of itslegal responsibilities for the operation of a
good common school, including theright to reject any and all
recommendations and the right to revise its policies, rules and regulations
from time to time to meet changing conditions. Board policies are
appealable only to the Board, except to the extent that other legal remedies
are available under law. Specific violations of this collective bargaining
agreement are subject to the grievance procedure.

Any other management functions not specifically covered in this
Agreement shall be retained by the Board and its designeeswhen such
functions are required by law.

ARTICLE IV

Section 1
ASSOCIATION SECURITY AND DUESDEDUCTIONS

1. It is recognized that the negotiations and administration of this Agreement entail
expenses, which appropriately are shared by all employeesin the bargaining
unit. Thetermsand conditions of this Agreement in regard to Association mem-
bership, the payment of an agency shop fee, and alternatives asprovided in
accordance with RCW 4159.100,are set forth below.

2. New employees (i.e., hired after September 1,1985)may elect to become
members of the Association or may pay an agency shop fee. New employees
who fail to authorize payroll deductionswill have the agency shop fee deducted
from their salary and paid to the Association, pursuant to Chapter 4159 RCW.

3. An employee who wasa member of the Association on September 1, 1985 shall
thereafter maintain his/ her membership in good standing in the Association
during the life of this Agreement or pay an agency shop fee equivalent.
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Individualswho were employees of the District but not members of the
Association on September 1, 1985,shall be exempted from the maintenance of
membership and agency shop provisions of this Section 1. Such exemptions
shall continue aslong assuch employees remain employees of the District.

In order to safeguard the right of non-association of employees based on
bonafide religious tenets or teachings of a church or religious body of which such
employee isamember, said employee may pay an amount of money equivalent
to the agency shop fee to a non-religious charity or charitable organization
pursuant to RCW 4159.100and PERC regulations thereunder.

The District agreesto the deduction of monthly dues uniformly levied by the
Association for those employees who request in writing to have their regular
monthly dues deducted on the bass of individually signed voluntary check-off
authorization cards.

On or before August 25 of each school year, the Association shall give written
notice to the District of the dollar amounts of dues for members and agency shop
fee payerswhich are to be deducted in the coming school year. These amounts
shall not be subject to change during the school year. The agency shop fee shall
be the equivalent of the total dues required of Association members excluding
WEAPAC and any other voluntary component.

Deductions shall be madein twelve (12) equal amounts from each pay check
beginning with the first warrant of each year. Employees who commence
employment after September or terminate employment before June shall have
their deductions prorated at one-twelfth (1/ 12) of the total amount for each
month the employees are employed. The District agreesto promptly remit all
monies so deducted directly to the agency designated in writing by the
Association. A list of employeesfrom whom the deductions have been made
shall be provided to the Association. The Association agreesto reimburse the
District those sums in excess of the total amount due, provided the District
actually remitted the excessive amount. The District shall retain the right to
make appropriate administrative corrections for erroneous deductions.

The Association agreesto indemnify and save the District harmless against any
liability, which may arise by reason of any action taken by the District to comply
with the provisions of 1-7, above, including reimbursement for any legal fees or
expensesincurred in connection therewith. The District agreesto notify the
Association promptly in writing of any claim, demand, suit or other form of
liability in regard to which it will seek to implement the provisions of thisitem
and, if the Association so requestsin writing, to surrender claims, demands, suits
or other forms of liability.

Section 2
PERSONNEL FILES

Certificated employees shall upon request have the right to inspect the entire contents of

their permanent personnel file kept within the District. The District shall provide, at the
individual employee's request, a copy of the evaluation reports or other supporting documents
contained in the file. A certificated employee shall be allowed, when inspecting his/her
permanent personnel file, to have the UniServ representative or an officer of the Association
present.
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File Contents:

Thefilewill contain asaminimum:

1. Transcripts of academic records asupdated by the employee and audited
by the district.

2. Evaluations

3. Individual employee contracts

4. Certificates

The file may also contain:

1. Commendations
2. Letters of reprimand and/ or discipline

Annual evaluations, correspondence, or other communications, which refersto
the individual® professional competence and performance, shall be maintained in the
permanent personnel file only with theindividual's knowledge of its content. The
individual shall have the right to attach his/ her written comments. Prior to placement
of any parent, student or staff communication in the permanent personnel file, the
administrator and teacher will meet to discussthe validity of the complaintsin the
communication. A parent, student or staff complaint placed in the personnel file must
be put in writing either by the complainant or the administrator investigating the
complaint. Theidentity of any complainant will be shared with the employee prior to
taking any disciplinary action or placng any document regarding the complaint in the
personnel file. Any derogatory material not shown to an employee within ten (10) days
after having been placed in the personnel file shall not be used asevidence in any
grievance or in any disciplinary action against such employee.

An employee may ask to have information removed from his/ her file.
Information about verbal or physical abuse or sexual misconduct must be retained
pursuant to state statute.

Section 3
WORK LOAD

A. WORK YEAR

The length of the base employee contract shall be one hundred eighty-(180
student contact days. Certificated staff new to the district shall work and be paid for an
additional day. Should the Legislature decide to increase or reduce the number of base
contract days, the length of the contract for all certificated employeeswill be adjusted to
incorporate the applicable number of Learning Improvement Days. Part-time
employees shall work the number of base contract days aspro-rated to their FTE.

B. EXTENDED WORK DAY ORWORK YEAR

Any extension of contracted days by the District shall be computed at the
employee'sindividual per diem rate of pay. To calculate the daily per diem rate, the
following formula shall be used: the employee® contracted rate of pay/ 180, e.g.,
employee@ base pay/ 180. The hourly per diem rate equalsthe daily rate divided by
seven and one-half (7.5) hours.
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C. WORK DAY

The length of the regular workday shall be seven and one-half (7-1/ 2) hours,
which includes aminimum of thirty (30) minutes before the students' school day begins
and thirty (30) minutes after the students' school day ends. All employees shall have a
duty-free lunch period of not less than thirty (30) continuous minutes. Regular building
hours for employees shall be specified by the District and may vary from building to
building.

In order to accommodate a block schedule for high school students for the
duration of thisagreement the parties agree that strict interpretation of the above
provision will not be adhered to while thisrevised block scheduleisin effect.

While thisrevised block scheduleisin effect, the contractual workday for high
school staff will continue to be from 7:30a.m. to 3:00p.m.

Regular building hours for employees shall be specified by the District and may
vary from building to building.

D. STAFF MEETINGS

Generally, staff meetings shall be held no more than twice monthly. Saff
meetings shall be scheduled prior to September 15", and said schedule shall be
provided to each employee. Staff shall have an opportunity to provide input to each
meeting@ agenda. Meeting agendas shall be distributed in advance of each meeting.

E. PREPARATION TIME

The use of preparation time shall be employee directed timeto be used for class
preparation and meeting evaluation goals. Employees shall inform the building
Principal or his/ her designeeif they desire to leave the building during their
preparation time. The principal/ designeereserves the right to deny such requests
based on the needs of the building.

Beginning in the 20102011school year, in order to provide adequate planning
and staff collaboration time, the calendar shall be adjusted through provision of an
early release model. A minimum of ten calendar days shall be designated asearly
release, and on those days educators shall be provided a minimum of two and one half
(2.5) hours of release time. In addition, the lag half (! ) hour of the workday will remain
designated aspupil/ patron time. The early release days shall be designated asfollows:

¥ One(1)early release individually determined planning or collaboration time
¥ One(1)early release building/ district directed time
¥ Eight (8) early release days designated as:
¥ 50%individual individually determined planning or collaboration time
¥ 50%district/ building time
Any additional time added to the early release model will be divided equally in

its designation between individually determined planning or collaboration time and
district/ building time.
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F. ELEMENTARY PREPARATION TIME

Full-time educators at the elementary level shall be provided a minimum of 225
minutes of uninterrupted planning time, per week, before the student day, and 150
minutes per week that will occur during the student day, in blocks of time not less than
thirty (30) minutes. Such planning time shall be provided by release for instruction
provided by certificated staff. Elementary planning time shall minimally be provided at
alevel thatis prorated per FTE. All elementary educators who are not provided release
time shall be provided the capadty to schedule 150minutes of weekly planning time, in
blocks of time not less than 30minutes. Exception: Because of the uniqueness of Beach
school, the Beach educators may choose to convert their 150minutes per week, during
the student day, to instructional aide time during the student day.

G. SECONDARY PREPARATION TIME

Middle school and high school educators will be provided one class period per
day for planning during the student day.

H. COMPENSATION FORLOSSOF PLANNING TIME

Employees who supervise all or a portion of another class, which isnot covered
by an employee, will be compensated at aminimum of one hour at the curriculum rate
unless the employee who supervisesthe classisrelieved of his/ her other duties for that
period of time. If the coverage extends beyond one hour, the employee will be
compensated in half-hour increments (60-74minutes = 1 hour; 7590 minutes= 1.5
hours, etc.)

l. ELEMENTARY MUSIC, LIBRARY AND PHYSICAL EDUCATION TEACHERS

Theworkload for music, library and physical education teachers shall be
determined annually by the district after consultation with the affected staff, taking
actual travel needsinto consideration.

Contiguous scheduling of like grade level classes will be given priority in order
to fadlitate efficient transitions. Wherever possible, the District will provide five (5)
minutes between changesin classes. Whenever two elementary specialists provide
instruction in the same subject area in the same school building, the District will make
effortsto provide continuity of the same instructor for the same students. Principals
will review class scheduling with teachers and specialists.

J PLANNING DAYS

In addition, each full-time elementary educator will receive five (5) half-days of
release time per year, provided by a substitute. Each full-time middle school educator
will receive three (3) half-days of release time per year, provided by a substitute. Each
full time high school educator will receive two (2) half-days of release time per year,
provided by a substitute.

Secondary educatorsin their first five yearsin the Ferndale School District who
teach more than three different curricula shall receive two (2) additional half-days of
release time per year, provided by a substitute.

These days can be scheduled flexibly, pending Principal approval, to
accommodate individual or team planning, or department planning. Planning days
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may not be scheduled on Fridays, or the day before a vacation. In addition, educators
should avoid taking planning days on Monday morning. When possible, two educators
should jointly schedule half days each to utilize full day subs or educators should
schedule full days asplanning days. Educators are strongly encouraged to request
these planning time substitutes at least three (3) daysin advance.

In lieu of utilizing the half days asprovided above, employees may choose to be
compensated at the curriculum rate for planning time conducted outside the workday.
Planning Days shall be provided pro-rated by FTE.

K. ASSESSMENT SUPPORT

Each elementary school budget will be given funds, to be administered by the
principal, to purchase substitute teacher or paraeducator time asneeded to allow
teachersto conduct district-required literacy assessments. Kindergarten and first grade
teacherswill be provided additional release time to conduct one-on-one assessments as
necessary.

L. ADDITIONAL SUPPORT

Additionally, staff and administration are encouraged to work together to create
additional planning time, when possible, by utilizing creative scheduling and optimum
use of staff time.

Furthermore, each school will be provided fundsto help lighten the educator
workload, by means of increasng aide time on the playground, in the computer lab, in
the work room, or in thelibrary.

The staff and the Principal, working cooperatively, will determine the most
beneficial use for thisaidetime. If no decision isreached by October 1%, the funds will
be used to increase library aide time.

M. TRAVEL TIME

Employees who arerequired in the course of their employment to travel between
buildings shall be scheduled to provide time for such travel.

N. EDUCATIONAL STAFFASSOCIATE (ESA)

The workload for ESA@ shall be determined annually by the district after
consultation with the affected staff, taking student needs and actual travel needsinto
consideration. Each specialty will meet to determine the distribution of the students by
employee.

Section 4
SUPPLEMENTAL CONTRACT

There shall be supplemental pay for District specified supplemental services as
designated in the pay schedule for extracurricular activitiesand/ or for daysworked in
addition to the basic employee contract (e.g., extended days for counselors, librarians,
vocational personnel, etc.). Appointment to extracurricular, special, and supplemental
assignmentsisfor one (1) year.
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According to the terms of this provision, the parties have agreed to extend high
school counselors eight (8) additional workdays.

If the supplemental contract is not to berenewed, the District shall notify the
employee prior to the lagt day of school.

Section 5
CLASSROOM VIS TATION

The Board hasadopted a policy which contains procedures for individualswho
wish to visit classrooms during the student instructional day. Among these procedures
are the following:

1. All visitors to a school and/ or classroom are expected to obtain the
approval of the Principal or his/ her designee. After avisitor obtains
approval, the Principal or designee will notify the educator prior to the
visit.

2. The educator shall be afforded the opportunity to confer with the
classroom visitor either before or after the visitation.

Section 6
REDUCTION IN FORCE

A. GENERAL

Prior to December 15" of each year, the District will provide each certificated
employee with a statement of his/ her seniority in accordance with Paragraph B herein,
and his/ her certification in accordance with Paragraph C herein, asrecorded in his/ her
District personnel records. The notice shall also include notation of each employee®
contract status (leave replacement, provisional, continuing).

Each certificated employee shall, prior to January 15", return such statement to
the Superintendent's office certifying that the statement is correct or incorrect. If
incorrect, the employee must provide to the Superintendent legal proof verifying such
employee@ public school servicein accordance with Paragraph B and C herein. If the
statement is not returned by January 15" of the current year, the statement shall be
deemed correct.

Thefinal seniority list (including seniority and certificates) will be published and
distributed to employees and the Association by February 1%,

If it is necessary to reduce the total FTE of the certificated staff because of
insufficient revenue, those employees who will be laid-off, based upon the amount of
money not available, will be selected by using the following procedure:

1. Prior to the lay-off of any continuing contrac certificated employee, all
employees on leave-replacement contract or retire-rehire status shall be non-
renewed, then provisional employees shall be non-renewed, in that order.

It isunderstood that if a position isto befilled, and the only employee eligible to
fill that position is a provisional employee, that employee would not be non-
renewed.
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below:

If aprovisional employeeisnon-renewed for any reason other than not
successfully completing a plan of improvement, including financial reasons, s/ he
will receive aletter of reference from the District stating that the non-renewal
wasfor financial, not performance reasons.

The determination of those certificated staff to be retained shall be made on the
bass of certification and seniority, in that order. Specifically, the District shall
reduce from the lowest point on the seniority list first, aslong asany person with
more seniority can bereassigned in such a manner asto fill open positions. All
reassignment and transfer language appliesin such an instance.

By May 1%, the District will determine a modified educational program based on
the projected reduction in staffing. The modified educational program shall take
into consideration determination of the specific services, and activities to be
retained, aswell asthose services and adivitiesthat will be cut. The modified
educational program shall be shared with the Association by May 1%.

By May 1%, the District will determine, asaccurately aspossible, the certificated
staff known to be leaving the District for any reason, including retirement,
normal resignations, leaves, discharge, and all employees who are on leave-
replacement contract, retire-rehire, and provisional status. These vacancies and
employees returning from leave will be taken into consideration in determining
the number of available positions for the following school year.

The District will assign employees to appropriate positions, subject to the
provisions of this agreement and state law and state regulations.

No later than May 15", the District will identify the names of certificated
employees to be non-renewed under the District'sreduced program and services,
provide alist of said employees to the Association, and provide appropriate
notification to affected employeesin accordance with current, appropriate
RCW(s). Employees so identified herein will be considered the employment
pool, and shall be responsible for providing the district accurate contact
information and any changes thereof.

DEFINITION OF SENIORITY

The District shall retain those employees with the most seniority asdefined

O®niorityOshall mean the total amount of regularly contracted (base contrac)
certificated experience in Washington Sate public schools, pro-rated by actual
FTE worked, plus any additional credit earned asthe result of experience asa
substitute in Washington state public schools. It isexpressly understood that
employment asan administrator in a public school setting is not recognized for
seniority within the unit. Employees on paid leave will continue to accrue
seniority. Employees on unpaid leave will have the seniority accrued at the time
they discontinued active service to the District credited to them. Current
employees of the Ferndale School District asof September 30", 2009shall be
credited the amount of seniority documented as of that date and accumulated
under the previous seniority system. Seniority is calculated prospectively,
including the current contract year.
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2. In the case of equality of seniority, the determining factor will be seniority within
the District. If tiesstill exist, the certificated employee at the most advanced
point on the vertical column of the salary schedule shall have preference, i.e., BA
+ 90 hasless seniority in atiethan MA + 0. In the event ties still exist, the
employee(s) with the largest number of college or university credits, and/ or
clock hours equivalent to credits eligible for recognition by the District for salary
schedule advancement beyond the B.A. degree, shall have preference. Such
credits and/ or clock hours must be earned and recorded in the District office as
of the deadline for salary schedule advancement in agiven year, to be counted
that year.

3. In the event that more than one individual employee hasthe same seniority
ranking after applying the above provisions, all employees so affected shall
participate in adrawing, by lot, to determine position on the seniority list. The
Association and all employees so affected shall be notified in writing of the date,
place and time of the drawing. The drawing shall be conducted openly and at a
time and place which will allow affected employees and the Association in
attendance.

C. DEFINITION OF CERTIFICATION

Certification shall be determined by the District based upon the Revised Code of
Washington (RCW) (State Law) and the Washington Administrative Code (WAC) (Sate
Regulations).

An employee shall be deemed qualified for aposition if he/ she holdsthe
required certificate. To ensure that the certificated employees recommended for
retention will be qualified to implement the education program determined by the
District, all certificated employees must possess valid Washington State certificate as
may berequired for the position(s) under consideration.

D. LEAVES

Upon determination that the non-renewal of certificated employeeswill be
necessary, certificated employees not non-renewed shall beinvited to apply for one-
year leaves of absence without pay. The Superintendent shall recommend favorable
action to the Board for any such applicant whose position can be adequately filled from
within the district if the granting of such leave should make it possibleto grant a
contract to an employee from the employment pool, referred to in Paragraph A.7.

Employees taking one-year leaves of absence shall be responsible for providing
the district with accurate contact information and any changes thereof during their
leave period. The employee on leave will be required to notify the District officein
writing of his/ her desire to return to a teaching position for the next ensuing year by
March 15" of the year in which the leave will expire.

Nothing contained herein shall beinterpreted to abrogate the rights of any
certificated employee who receives a special leave of absence.

E. RECALL PROCEDURE

Any certificated employee receiving a written non-renewal notice pursuant to
this section of the CBA shall be placed in an employment pool for possible recall until
such time aseither the affected employee turns down employment equal to or greater
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than he/ she wasreduced from, or the affected employee fails to notify the District of
his/ her acceptance of an offered position within ten (10) days from the date of
notification of the job offer asin F. 3 below.

An employeein therecall pool shall maintain employment status with the
district for two (2) yearsimmediately following the expiration of his or her contract in
effect at the time of the termination.

In the case that an employee who had previously earned continuing status with
the District is being recalled into what would otherwise be aleave replacement contrad,
the continuing status of that employee shall be maintained, and a continuing contract
shall be offered.

All employees who have been placed in the employment pool shall first be
recalled before the Board employs or assigns any additional personnel to fill teaching
assignments.

In the event that programs are restored, or positions are available, the Board
shall follow the following procedures when recalling employees:

1. Employment pool personnel will be offered positions for which they are certified
in thereverse order of the layoff, i.e., the lagt layoff shall be thefirst recall.

2. Certificated employees who were previously assigned to full-time positions shall
be recalled to full-time positions provided that certificated employees shall have
the option of accepting any part-time position that may exist without
jeopardizing his/ her recall status for any full-time position. It isexpressly
understood that the failure of an employee to accept a position of less FTE than
the position held prior to the layoff shall not remove an employee from the
employment pool.

3. When a vacancy occurs for which there will be arecall, the employee to be
recalled will receive notification from the Superintendent or his/ her designeein
writing and by phone. Such individual shall have ten (10) days from date of
notification to accept the position. Because the parties mutually share an interest
in stable communities within the school buildings, in such instances that the
recall occurs prior to June 30", the recalled employee shall bereturned to his/ her
prior position.

4, Substitute teaching positions shall be offered to interested teachersin the
employment pool before any other person is offered such a position.

5. Insurance eligibility and benefits may be continued, beyond COBRA, where
permitted by insurance company agreements at the employee's own expense.

F. LAYOFFBENEFITS

All rightsto which a certificated employee was entitled at the time of his/ her
layoff including unused accumulated sick leave and credits toward leave eligibility will
be restored to the certificated employee upon his/ her return to active employment, and
the certificated employee will be placed upon the proper step of the salary schedule for
the certificated employee's current position according to the certificated employee's
experience and education.
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G. APPLICABILITY OF THE GRIEVAN CE PROCESS

Nothing contained herein shall be interpreted to abrogate the rights of any
certificated employee@rightsto access the grievance procedure contained in the

Agreement.

Section 7
ASSIGNMENTS, TRANSFERSAND REASSIGNMENTS

A. ASSGNMENTS

The quality of the program of instruction isthe primary consideration in the
assignment of professional personnel in the Ferndale School District. Personnel shall be
assigned on the bass of the needs of the District. The processwill asaruletakeinto
account the qualifications of individual personnel and their expressed desires. To this
end, criteriafor assessing employee qualifications for specific assignmentswill include
the following:

1.

2.
3
4.
5

Regulations of the Sate Board

Teaching certificate(s)

Employee's major or minor fields of study
Qualificationsin special areas

Previous successful teaching experience asevidenced by evaluations.

B. VOLUNTARY TRANSFER

1.

The staff will be surveyed each year to determine which certificated
employees wish to transfer.

In addition, employees who wish to transfer may, by April 1%, submit to
the Personnel Department aletter stating their request to transfer to
another school.

N otices of vacancies will be posted in the district office aswell asa
mutually agreed upon location in each building and will be mailed to the
Association President at the time employment agencies are notified. Prior
to posting, reassignments within the building may be made by the
building Principal.

During thesummer, noticeswill be posted in the District Office and will
be mailed to the Association President at the time employment agencies
are notified. In addition, employeesin the District who have written a
letter of application asper B-2 above will be mailed a notice of vacancy.
Prior to posting, reassignments within the building may be made by the
building Principal.

Employeesin the District who have written a letter of application per B-2
above, and who meet the qualifications asdetermined by the Principal,
will be given aninterview and considered first for aposition that is posted
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on or before August 15". Application of qualified personnel within the
District isencouraged.

6. All voluntary transferswill be made at the discretion of the district
administration, in consultation with building administrators, based on the
best interests of the District. The administration will consider the
gualifications of individual, his/ her yearly evaluations, expressed assign-
ment preferences, and seniority. Employeeswith the appropriate
certification who have requested a transfer per the above process shall
have first consideration to fill open positions, in order of seniority. In
cases when atransfer request is not granted, the employee requesting
transfer shall beinformed of the reasons for the denial in writing. Only
after all voluntary transfers of qualified individuals have been considered
shall involuntary transfers or new hiring take place.

7. Employees who have requested atransfer asper B-2 shall be notified of
the disposition of the request. At the option of the employee, either a
conference will be held with the interviewing administrator involved to
explain why the request wasnot granted, or awritten explanation will be

provided.
INVOLUNTARY TRAN SFER
1. Volunteers will be considered first for an open position.
2. Prior to the transfer, the administration will meet with the certificated

employee to discuss the change.
3. Transferswill be made prior to the end of the school year, if possible.

4, If atransfer becomes necessary during the summer break, the District will
attempt to discuss the change in person with the employee. If thisisnot
possible, the employee will be notified by certified mail or email of the
change in assignment.

5. All involuntary transfers and reassignments of non-supervisory,
certificated personnel will be made at the discretion of the administration
based on the best interests of the District. The administration will
consider the qualifications of individual personnel, expressed assignment
preferences, and seniority.

6. All staff involuntary transferred shall be compensated $30000to provide
for the additional planning required due to the change in assignment.

INVOLUNTARY TRANSFERAFTER THE SCHOOL YEARHASBEGUN

1. Any time an educator isinvoluntarily transferred from one school to
another after the school year hasbegun, an additional $300will be paid to
that educator for his/ her preparation and moving.

2. Any time an elementary educator isinvoluntarily transferred to a new
room assignment after the student school year hasbegun, an additional
$300will be paid to that educator for his/ her preparation and moving.

Contract, Page 16



E. CLASSROOM MOVING ALLOWANCE

Educatorsrequired to move their self-contained classroom to another location
after the classroom hasbeen set up for the school year will be compensated $300in
recognition of the timerequired for the move.

In no case shall an employee be compensated more than a total of $60000for any
combination of the transfers or classroom moves defined in C., D., or E. above, for any
given transfer

F. STAFFING A NEW SCHOOL

In addition to the provisions contained above the District, when staffing a new
school, will consider the following criteria:

1. Requests/ preferences of affected school staff.

2. Seek to achieve equity between schoolsin regard to staff experience,
specialty areas, gender, cultures, leadership and interest in co-curricular
adtivities.

Section 8
JUST CAUSE

1. No employee shall be disciplined without just cause. Such discipline shall
bein private and shall be conducted in a professional manner.

2. The District will follow a policy of progressive discipline unlessthe
seriousness of the matter justifies adeparturein the opinion of the
District.

3. Written warnings and written reprimands are subject to the just cause
standard contained above. Suspensionswithout pay, non-renewals,
discharges, and any adverse change in contractual. status shall be subject
to the statutory procedures set forth in Chapter 28A.405RCW.

4, Employees have theright to be represented by the Association at any
investigatory meeting that may lead to disciplinary action, or at any
disciplinary meeting.

Section 9
EDUCATIONAL ENVIRONMENT

A. CLASSSIZE/ CLASSMIX

Each elementary building shall receive an allocation of $28.50 per student FTE to
increase its ability to work effectively with overloaded classrooms and classrooms with
a challenging class mix. Each middle school shall receive an allocation of $8.00 per
student FTE for the same purpose. Each high school shall receive an allocation of $5.00
per student FTE for the same purpose. The staff at each building shall participatein the
development of an annual building plan for the utilization of the allocation.

Any fundsfrom the allocation above not encumbered by November 30" shall be
placed in a pool from which employees may seek additional support. The
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Superintendent or his/ her designee shall review these requests and allocate the
remaining funds. The Association shall be provided an annual report accounting for
the use of the overload/ class mix funds.

The District will make every effort to maximize student learning by staffing each
classroom at, or below, the following levels:

GradeK: 1 Teacher per 22 Sudents
Grade 1-4: 1 Teacher per 25 Sudents
Grade K-4 Combination Classes. 1 Teacher per 22 Sudents
Grade 5-6: 1 Teacher per 29 Sudents
Grade 5-6 Combination Classes: 1 Teacher per 26 Sudents
Grade 7-12 1 Teacher per 30 Sudents per period

B. ROAMING AND ITINERANT EDUCATORS

Roaming teachersinvoluntarily teach in more than one classroom during their
typical teaching period (every day at some schools and every two days at the high
schools). Itinerant educators teach/ work at more than one school building. Recognizing
that roaming and itinerant teachers have extra burdens on their workload, the following
additional provisionswill be made for them

1. Each roaming and itinerant educator will be provided with the option of a
computer or alaptop astheir primary FSD work station.

2. Each roaming and itinerant educator will be provided with a defined
work spacein the building in which they teach.

C. TECHNOLOGY

1. District Equipment: The District will insure or self-insure district
equipment that employees are expected to use, including laptops. In cases
of gross negligence, the employee shall be responsible for paying the
deductible or costs of repair.

2. Substitutes: Saff shall have accessto the online sub-finder system in
order to submit leave, request substitutes, and confirm the status of
substitute commitments for pre-planning absences. Additionally,
employee may continue to utilize the substitute phone call-in system.

Section 10
PARENT/ TEACHER CON FEREN CES

To fadlitate quality parent teacher conferences, the following will be provided:

A. FALL CONFERENCES

Elementary studentswill be dismissed five (5) consecutive days at 1:00 p.m.
(Beach 11:55p.m.). Middle school studentswill be dismissed four (4)
consecutive daysat 11:10a.m. High school students will be dismissed four (4)
consecutive daysat 1120a.m.
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B. SPRING CON FEREN CES

Elementary studentswill be dismissed three (3) consecutive days at 1:00 p.m.
(Beach 11:55a.m.). Middle school students will be dismissed two (2) consecutive
daysat 11:10a.m. High school studentswill be dismissed two (2) consecutive
daysat 11:20a.m.

C. KINDERGARTEN

If needed, kindergarten teachers will be provided additional time to meet with
parents. The building administrators and the affected teachers may choose from
substitute time, per diem time or other resources that are mutually agreed upon
by the parties.

D. SPACE & SCHEDULING OF CON FEREN CES

An adequate and appropriate space will be provided to each staff member to
conduct parent teacher conferences.

The scheduling of conference times, length of conferences, and breakswill be
mutually agreed upon by the building staff and administrator.

Section 11
ADMINISTRATIVE SUPPORT/ EVENING ACTIVITIES

Each elementary and middle school building principal shall designate one
certificated staff member to act asprincipal designee when the principal is out of the
building. The principal designee shall receive a $100000 stipend for the additional
duties when the administrator istemporarily out of the building. The principal
designeeisnot intended to cover for leave taken by the administrator. In such cases that
the administrator is gone for more than a day, a substitute shall be assigned in the
administrator® absence.

In order to insure safe working conditions at evening activities the District will
maintain its practice of providing on-site administrative support for certificated staff
attending scheduled evening activities at school sites.

The Building Administrator will inform staff of the administrator/ designee
assigned to any scheduled evening adivity.

ARTICLEV

Section 1
ASSOCIATION LEAVE

The Association shall be granted fifty (50)days leave timeto conduct its business
and to enhance the relationship between the parties. In addition, in any year, the
Association President chooses not to take leave of absence to perform Association
duties, the equivalent of the .25 FTE release available for Association President Leave,
or forty-five and one half (45! ) days, shall be added to this pool.

Unused days may be accumulated for future use by the Association. A leave
request form will be completed and sent to the District prior to such leave.
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The FEA will inform the District at least two (2) weeksin advance if five (5) or
more memberswill utilize thisleave on any given day(s). If lessthan two (2) weeks'
notice is given the District reserves theright to restrict usage based upon the availability
of substitute personnel.

The Association will reimburse the District in the amount of substitute salaries
used by the District when Association leaveisused. The Association will hold the
District harmless and defend it from any losses arising from the use of Association
leave.

In addition to the yearly allocated Association leave days, additional leaves will
also be granted to Association members who are appointed or elected to aNEA, WEA
or UniServ position.

Section 2
ASSOCIATION PRESDENT'SLEAVE

The Association President will be granted .5 FTE paid leave of absenceto
perform Association duties. In such cases, any remaining portion of the President@ FTE
shall be filled with aleave replacement employee.

While on leave, the Association will reimburse the district for all costs associated
with the Association President's leave, i.e. the actual salary and benefits paid to the
Association President while on leave. The Association will hold the District harmless
and defend it from any losses arising from the use of Association leave.

Upon returning from leave, the Association President will be given the same
consideration for returning to the position of his/ her last assignment asif he/ she had
been on active duty. Presidentswho are granted aleave of absence in accordance with
this paragraph of the Collective Bargaining Agreement shall retain their seniority rights
and shall be entitled to a salary increment if they would have otherwise been eligible for
such advancement on the salary schedule, and any other contractual considerations,
including seniority credit, granted to other employees covered by the Collective
Bargaining Agreement. The District agreesto maintain accumulated sick/ emergency
leave, retirement, and seniority rights for the president during the period of leave.

Section 3
BEREAVEMENT LEAVE

Each certificated employee shall be entitled to five (5) daysleave with full pay
upon adeath in theimmediate family or a person in alike personal-emotional
relationship. Two (2) additional days can be requested for extended travel. Additional
leave can be taken under stipulations of the disability leave section when mental-
emotional-physical strain is such that the certificated staff member isunable to function
effectively.

Each certificated employee shall be entitled to one (1) day leave with full pay to
attend memorial services for a current student or co-worker, provided sufficient
substitutes are available. Requestswould befilled in order of date/ time request
received.
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Section 4
JURY DUTY

When an employeeiscalled to jury duty, aleave will be granted at full pay for
each day such jury duty requires.

Section 5
SUBPOENA

When an employee receives a subpoena, aleave will be granted. If the subpoena
istheresult of an action caused by the employee's personal business or individual
initiative, or if the employeeis suing the school district, the leave will be without pay.
For other subpoenas, the leave will be granted at full pay for each day required by the
subpoena.

Section 6
DISABILITY AND EMERGENCY LEAVE

Certificated employees under contract for the school year will receive twelve (12)
days annual leave for illness, injury, and emergency leave, aswell asto care for the
employee'sill family members. Unused days shall accumulate to the extent allowed by
law. Lessthan full-time (partial year or fractional FTE) employees shall be allowed
illness, injury, and emergency leave on a prorated bass.

A. DISABILITY LEAVE

1. Employees shall use the substitute request procedure assoon aspossible
on the days he/ she will be absent. Itisrecommended that secondary staff
call by 6:30am and elementary staff call by 7:30am. Employees on
disability leave shall contact his/ her immediate supervisor/ designee no
later than the close of the school day preceding the date of their intended
return to their duties.

2. The Principal may, in the event he/ she can document a pattern of regular,
excessive, or unusual absences, require a physicians' certificate and proof
of the disability causing the absence.

3. IlIness or disabilities caused by, or contributed to by pregnancy,
miscarriage, abortion, childbirth, and recovery therefrom, are considered
temporary disabilities and will be treated asother personal illness or
disability.

4, Employees wishing to take an extended leave for disability purposes may
request aleave of absence. Upon return from leave, the employee shall be
placed in the position last held or a similar position in the district.

B. EMERGENCY LEAVE

1. Emergency Leave shall be granted asdefined in the following:
a. The problem must have been suddenly precipitated or must be of
such a nature that preplanning could not relieve the necessity for
the absence.
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b. The problem must be one of major importance and not amere
convenience.

2. Applications requesting consideration for an absence under Emergency
Leave shall be made on forms available in each school office and
addressed to the Superintendent of Schools. A completed form for
Emergency Leave shall be submitted to the Superintendent within five (5)
days after thereturn to duty. The Superintendent or Assistant
Superintendent for Educational Services shall notify the employee of the
determination within five (5) days of receipt of the application.

The application shall disclose the general purpose for the leave request in
sufficient termsto establish compliance with the criteria contained in
Section B 1laor 1b above. Requests meeting said criteria shall be granted.

4. Itisnottheintent of thisemergency leave proviso to provide or expand
upon or to add to vacations, week-ends, or other types of leaves because
of transportation problemsthat preplanning could reasonably have
prevented.

C. DISABILITY AND EMERGENCY LEAVE SHARING

Employees may donate Disability and Emergency Leave to another
employee subject to state law. In cases when an employee hasdepleted or will
soon deplete his/ her Disability and Emergency Leave, such donations shall be
requested by the employee or representative and solicited by the District per the
request.

The Superintendent/ designee shall monitor the amount of leave, if any,
which an employee may receive under this section. Employees wishing to donate
leave will complete and submit the appropriate District form for this purpose.

Section 7
MATERNITY LEAVE

A maternity leave shall be granted to an employee upon request by the employee
and written documentation of the pregnancy from the employee@® physician. The
employee will be granted leave for the period of disability due to pregnancy and/ or
childbirth. The length of authorized leave may vary, will be deducted from accrued
disability and emergency leave, and is based on the employee® and child@ needs as
verified by the treating physician. Maternity leaves of less than or equal to thirty (30)
work days shall not require written verification.

A maternity leave request shall be made in writing to the Superintendent or
his/ her designee, and shall include the anticipated due date, the anticipated date the
leave isto begin, and the anticipated date of return from leave. The employee may
continue to work until the physician verifies that the employeeis physically unableto
continue working. The certificated employee shall be re-employed upon expiration of
the approved leave.

FMLA may be accessed consecutively with the employee@ disability and
emergency leave.
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Section 8
PATERNITY LEAVE

Upon birth or adoption of the employee@ child, all male employees shall be
eligibleto receive five (5) days paid paternity leave not deducted from the employee®
disability and emergency leave. Such leave must be taken within fifteen (15)working
days following the birth of the child, except when there isa health problem to the
employee@® partner or child.

Additionally, leave may be taken per Article V, Section 6, Disability and
Emergency Leave and FMLA, for the purpose of caring for the employee@ family
members. Such extended leave requests must be taken with verification from the
attending physician of the family member requiring care. Paternity leave may be used
concurrently or consecutively with maternity leave by employeesin the same
household or who parent the same child.

Section 9
ADOPTION LEAVE

Five (5) days of paid adoption leave shall be granted, for each adoption, to an
employee who adopts a child. Such leave shall not be deducted from the employee®
disability and emergency leave. Such leave may be used for court and legal procedures,
home study and evaluation, and required home visits by the adoption agency, aswell
asto care for the newly adopted child.

Additionally, leave may be taken per Article V, Section 6, Disability and
Emergency Leave and for FMLA, for the purpose of caring for the employee@® family
members. Such extended leave requests must be taken with verification from the
attending physician of the family member requiring care.

Section 10
CHILDCARE LEAVE

Childcare leave without pay up to one year shall be granted for an employee
wishing to take an extended leave to care for his/ her terminally ill child; his/ her
newborn child; or his/ her recently adopted child. Such leave may be extended per
Article V, Section 11, Unpaid Leave DA. Upon return from leave, the employee shall
be placed in the position last held or a similar position in the district.

Section 11
FAMILY LEAVE

The District recognizes that employees may, on occason, need extended leave in
order to care for themselves or for an immediate family member. The guidelines for a
family leave are outlined in Board Policy 5323P-1.

Section 12
PERSONAL LEAVE

Each certificated employee shall be entitled to three (3) Personal Leave days
annually, frontloaded and pro-rated per FTE. Such leave will not be used to engagein
other employment or commercial ventures. No explanation shall be requested by the
District.
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Employees should use the standard leave request form. The employeeis
encouraged to submit the request not fewer than three (3) working daysin advance of
the requested date.

The District will maintain a centralized system for tracking the availability and
usage of each employee@ Personal Leave. Personal Leave usage shall be noted on each
certificated employee@ pay warrant.

Personal Leave will be granted on afirst come, first served bass, when a
qualified substitute is available to cover the absence of the employee.

Personal leave will not normally be granted during thefirst five (5) days and the
last ten (10) days of a school year. Exceptions may be allowed for clearly stated reasons,
on a case by case bass. Written requests for exception should be forwarded to the
Superintendent or his/ her designee, and awritten response will be provided within
fivework days.

Up to three (3) days can be carried over each year to a maximum of five (5) total
banked days.

By June 30" of each school year, the employee may submit in writing to the
Payroll department their request to cash out up to three (3) unused personal leave days.
Unused personal leave will be compensated for each day at the daily substitute rate on
the July warrant.

Section 13
MILITARY LEAVE

Employees shall be granted a military leave of absence without pay when such
leave is occasoned by involuntary induction and continued involuntary retention in the
armed services. Such leaveisalso granted to members of reserve components who are
called to active duty. Upon return from the leave, the employee shall be placed in the
position last held or in asimilar position in the District. If theleaveislessthantwelve
(12) months, the employee shall be placed in his/ her original position.

Members of the Washington National Guard, the Army, Navy, Air Force, Coast
Guard, or Marine Corps Reserve of the United States, shall be granted military leave of
absence from his/ her teaching assignment for a period not exceeding fifteen (15)
calendar days during each year for training purposes. The employee shall receive
his/ her normal District pay and there shall be no loss of contractual rights or sick leave
to which he/ she might otherwise be entitled. Whenever a choiceis possible, the
employee shall request thisleave when school is not in session.

Veterans will have any other re-employment rights afforded by law.

Section 14
UNPAID LEAVE

A. LEAVE OF ABSENCE

Leave of absence may be granted for a period of up to one year to those
employees who have worked in the District aminimum of two (2) years. Upon written
request, a general leave of absence may be extended for up to an additional full year,
provided such extension does not disrupt the District@ educational program. The leave
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iswithout pay. An employeedesiring aleave must submit awritten request to the
Superintendent prior to April 150f the school year prior to the year for which the leave
isdesired. Therequest shall specify the reason for which leave isrequested. The
request for leave shall be submitted to the Superintendent and is subject to approval by
the Board of Directors. An employee returning from unpaid leave shall be placed in the
position last held or a similar position within the District so long asthe Layoff and
Recall Procedurein Article VI, Section 6is not activated. In instances that the Layoff
and Recall Procedures are activated, employees returning from unpaid leave shall be
placed on the seniority list with the seniority accrued at the time they discontinued
active service to the District credited to them and Article VI, Section 6 shall apply. Saff
members offered a position but who refuse to accept, fail to respond, or accept a cer-
tificated teaching position in another district, shall forfeit all rights under thisre-
employment stipulation.

Section 15
OTHER ABSEN CES

Any absence not covered by some other leave provision, but said absenceis
beneficial to the professional well-being of the employee, may be requested by
submitting aletter to the Superintendent or his/ her designee. If approved, the leave
shall be deducted from the salary of the employee at substitute teacher's pay.

In cases of extenuating circumstances, the Superintendent or his/ her designee
may approve the absence of an employee and deduct from said employee's pay at the
daily rate of the contracted salary. For such absences, asabove, prior approval of the
Superintendent or his/ her designee shall be obtained.

Section 16
SABBATICAL LEAVE

A. ELIGIBILITY REQUIREMENTS

1. Sabbatical leave for certificated educators may, at the discretion of the
Board, be granted for advanced academic pursuit, field study, or research
approved by the Superintendent of Schools for not to exceed one year.

2. The applicant must have served five (5) or more yearsin the Ferndale
School District preceding the application. After returning to the District
from a sabbatical leave, the applicant may not apply for another until
completion of five (5) more years of service.

B. APPLICATION PROCESS

1. Applications for sabbatical leave must be filed with the Superintendent of
Schools by February 1 of the fiscal year preceding that during which leave
isdesired.

2. The application must include the academic, field, or research study
program planned.

3. Applications for a sabbatical leave will be screened by a joint
FEA/ Ferndale School District Committee comprised of one district office
administrator, one building administrator, one elementary FEA
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representative, and one secondary FEA representative. The Assistant
Superintendent will serve asfadlitator for the committee.

All applicationswill be evaluated "blind", i.e. without the applicant's
name.

Selection criteriawill be:

a) The merit of the proposed plan to the students of the Ferndale
School District (20 points).

b) The benefit of the proposed plan to the other staff of the Ferndale
School District (10 points).

C) The extent to which the proposed plan supports building and/ or
district goals (10 points).

d) The benefit of the proposed plan to the community asawhole (5
points).

e) The seniority of the employee within the district (5 points).

f) The extent to which the proposed plan stimulates the professional
growth of the employee (5 points).

If thereis only one applicant, the committee will recommend approval or
denial of the application. If thereis morethan one applicant, the
committee will rank order the applicants. In the event of atie, the
Assistant Superintendent for Educational Services will also evaluate the
applicants.

The recommendations of the screening committee will be sent to the
Superintendent in written format, along with all of the applications.

The candidate for a sabbatical leave shall be notified by March 15 of the
fiscal year in which an application is submitted whether such leaveis
granted or denied. A candidate whose application is denied may request
a conference or awritten response from the Superintendent or his/ her
designee.

N ot more than two (2) percent of the contracted FTEs of the certificated
staff of the District may be granted sabbatical leave during any fiscal year.

STIPEND

1.

Educators on sabbatical leave will receive one-half of a beginning
educator's salary.

An educator on sabbatical leave shall sign aregular contract with the
Ferndale School District. She/ he shall receive all normal full-time benefits
and accumulated sick leave.

Retirement service credit is determined by the Department of Retirement
Systems.
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D. RETURN

1. The applicant must guarantee in writing that he/ she will return to the
District for aperiod of at least two (2) yearsimmediately following the
leave. If the educator failsto return at the expiration of the leave to
perform a minimum of two (2) years service, all salary and medical and
dental benefits paid during the leave will become payable within thirty
(30) calendar daysto the Ferndale School District. If the educator
completes one year of service but not the second year, one half (1/ 2) of all
salary and medical and dental benefits paid during the leave will become
payable within thirty (30) calendar days to the Ferndale School District.

2. Each educator returning from sabbatical leave shall file with the
Superintendent of Schools areport indicating the value of the sabbatical
experience, including an appraisal of the professional growth, which was
gained. Educators may also be asked to present an oral report to the
School Board.

3. Upon return from sabbatical, an educator will return to a comparable

position asdetermined by the Superintendent and will receive afull year's
service credit.

ARTICLE VI

Section 1
SALARY SCHEDULE PROVISIONS

The District will provide all funding earmarked by the State for educatorsO
salaries to be distributed on the salary schedule. The District@ salary schedule shall be
the same asthat established by the State@ legislative evaluation and accountability
program (LEAP) for distribution purposes.

A. CONTINGENT REOPEN ER

In the event the Legislature repeals the Salary Limits of afinal and binding court
order is entered voiding the Salary Limits asapplied to the District, the District and the
Association will reopen negotiations asthe written request of the Associations solely in
regard to the current salary schedule. Such notice must be given within thirty (30)
calendar days of the date on which the legislative repeal becomes effective or the court
order becomesfinal.

Section 2
PLACEMENT ON SALARY SCHEDULE

Placement on the State salary schedule shall be in accordance with Sate law b
including statues, appropriation ads, and OSPI regulations (e.g. the provisions of WA C
Ch. 392-121)in effect at the beginning of each school year. Employees shall be
responsible for assuring that the District hasup-to-date and properly verified credit
information asof November 1% of each year, and annual salaries shall be asreflected in
the individual contracs prepared or amended using the properly verified information
available asof that date. Credits recognized for salary purposes shall be only those that
are recognized under state law for apportionment purposes. Any increasein annual
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salary due to movement on the salary schedule will be paid in full. Payment will be on
a prospective bags, in equal monthly payments over the remaining months of the
contrad.

A. SPECIAL PROVISIONS

1. Non contracted duties such asdriversGeducation, special after hours
classes and home tutoring are not part of the educator@ regularly assigned
and contracted duties, and are performed by the educator by agreement
with the Board of Education and the administration. (Principal, Assistant
Superintendent for Business and Support Services, and the
Superintendent.)

2. If it should be deemed necessary by the building Principal to reassign a
educator in an area of instruction in which the educator and Principal
mutually agreetherein lack of adequate preparation, the educator will be
granted a stipend of up to amaximum of one hundred dollars ($100 per
college credit for up to three (3) hours of college credit.

3. If any faculty member isrequested to attend aworkshop or college class
for the benefit of the District, he/ she shall be reimbursed for tuition, books
and fees.

Books and materials will become the property of the District, stored in the
respective educator@room for use, reference, and possible reuse by other
staff in similar workshops or classes.

Section 3
PAYROLL DEDUCTIONS

A. HEALTH AND ACCIDENT INSURANCE

1. The District shall provide insurance premiums payment to an employee
benefits pool for basc health benefits asthe parties have defined them
equal to the state funded allocation for each employee, per FTE, per
month, less the State Health Care Authority (HCA) Retiree Remittance. !" #
BE# () (* () # % - #801OIRWNEAS, 36 THY/RIDS - 5" B IB/ROWH ; <H8JA8KH
=&8 D", 82B/&- 6H16 $P 6.4 - " FEDRA) BC (FDSHEGESYS - " i &b - @' #
PEE())* () # Y% - #80128/8# 6516 $P 6146 , 180+8i/8H - " HRBI " 16 ? 0448
L <# AH C(BRHEGESIB - " Db e - HH&IC"6THBBEH () * () HE
+ % - # 80128/8 646 $490. 4 - " FIGDIRG ((J # 3B | <2 - $% 18K E8MALBC (#
DSHEFGESYS - " $/86 /& - @

The Ferndale School District will contract with each of its health care providers to
access to benefit coverage for domestic partners equal to that of a spouse.

The cost of mandatory group insurance plans mutually approved by the
District and Association (dental, vision, long-term disability) will be
subtracted from the District contribution each month, and the remainder
will be applied toward any mutually-approved medical insurance plan
selected by the Employee. Any remaining portion of the medical
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insurance premiums will be deducted from the Employee@® salary
warrant.

Any portion of the Employee'sinsurance allocations remaining after
subtracting the cost of mandatory and medical insurance premiums will
be pooled for the sole benefit of other Employees with out-of-pocket
medical insurance premium costs. This monthly pool amount will be
calculated in September, and then re-calculated in January, April and July
of each year (for distribution during the three months following such
months). Each month, each Employee with out-of-pocket costs will be
credited with an equal dollar amount of the pool, per FTE, up to the total
cost of the Employee's out-of-pocket cost for premiums, or until the pool is
exhausted, whichever comesfirst (commonly referred to as"pooling by
rounds").

Each year, the District shall provide areport to the Association identifying
the amount of the pool, an explanation how the pool amount was
calculated and the amounts distributed to Employees. In accordance with
itsright asa collective bargaining agent under state law, the Association
may receive any further financial information substantiating these figures
from the District upon request.

An employee whose spouse/ domestic partner also isaDistrict employee
eligible for aDistrict insurance contribution may combine

spouse/ domestic partner for the purchase of a single insurance plan to
offset the employee@® out-of-pocket costs for medical insurance premiums
(e.g. the purchase of one Oenployee plus spouseOplan rather than two
Oenployee onlyOplans). The unused portion of the combined insurance
allocations shall bereturned to the insurance pool(s). If the

spouse/ domestic partner isin adifferent bargaining unit, the other
bargaining unit must agree to the same procedure before the combination
of insurance allocations can be effective. If the spouse/ domestic partner is
in adifferent insurance pool, one-half of the cost of the single insurance
plan shall be charged to each insurance pool.

2. Saff memberswho are less than full-time employees shall be entitled to
receive basc health care benefitsin the same ratio astheir part-time ser-
vice bearsto full-time service. Part-time staff memberswho are
contracted as half-time or more shall be enrolled in the District-approved
group dental plan, the group vision plan, and the group LTD plan for
employees and their dependents. Lessthan half-time employees are not
eligible for the group dental plan, the group vision plan, and the group
LTD plan.

3. In the event the Legislature hereafter specifically funds a higher monthly
state allocation for insurance, the District will incorporate the higher state
allocation on a prospective bass.

B. POOLING

1. Any unused fringe benefit monieswill be accumulated in a pool, which
shall be used on a monthly basisto reduce or eliminate payroll deductions
for bargaining unit members for the approved basic health care benefits.
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After pooled dollars have been used to fully fund benefitsin Pooling, 1.
above, if there are dollars remaining in the pool, these dollars will be
divided equally over all full-time employeesin the group (pro-rata for
part-time employees.) These excess dollars may be used to purchase the
following voluntary plans after the Association has offered all five
benefits (medical, dental, vision, LTD and lifeinsurance) to its members:

a. Voluntary Employee Benefit Association (VEBA)

b. Any other District-approved insurance plan.

C. CREDIT UNION DEDUCTION

The District shall extend the applicability of APA deductions from employee's
salariesto include savings and loan payments to the Whatcom Educational Credit
Union and Washington School Employees Credit Union. Detailsto implement will be
worked out between the Credit Union(s) and the District. An information sheet will be
made available to staff explaining procedures for utilizing this APA deduction.

D. TAX SHELTERED ANNUITIES

1.

Thedistrict shall arrange for the purchase of tax deferred annuity
contracts w hich meet the requirements of Section 403(b) of the Internal
Revenue Code of 1954,asamended, on behalf of any employee of the
district who electsto participate in such program if the following
conditions are satisfied:

a. at least five employees of the district have requested the purchase
of such contract from the company to whom the application is
directed; and

b. such company is authorized to do business in the state of

Washington through a Washington-licensed insurance broker or
agent through whom the contract is purchased.

An employee may elect to participate in any available tax deferred
annuity program by completing an appropriate application for
participation with the insurance company of the employee's choice, which
application shall designate the beneficiary or beneficiaries under the
annuity contract and shall set forth such other information asmaybe
required by the insurance company to enable the district to purchase an
annuity contract on the employee's behalf.

Premiums under such annuity contracds shall be paid on behalf of the
employee through the district's Automatic Payroll Authorization (APA)
plan. Completed applicationsto participate in a tax sheltered annuity
program received prior to the 10th of the month will be reflected in that
month's payroll; requests received after the 10th of the month will be held
and reflected beginning with the following month@ payroll.

No broker, agent or other representative of an insurance company may
enter district premises during normal school hours for the purpose of
soliciting any employeeregarding the purchase by the employee of any
tax deferred annuity, insurance policy or other investment. At school
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buildingswhen school isin session "normal school hours" shall when
school isin session "normal school hoursOshall coincide with the
educators work day asdefined in the currently applicable collective
bargaining agreement between the district and the bargaining
representative of its certificated staff. At district fadlitieswhereno
instruction takes place, "normal school hours" shall mean the normal
working hours established for employees assigned to any such fadlity.

5. The district's business office shall maintain alist of currently available tax
sheltered annuity programs, together with the names and telephone
numbers of brokers or agents representing the insurance companies
issuing such contracs. Employees shall have access to thisinformation
upon request.

6. Thedistrict does not review, scrutinize or recommend any annuity
contract and isrequired by law to approve the participation of any
insurance company if the requirements of paragraphs 1 and 7 of these
procedures are met. Therefore, the district assumes no responsibility for
any aspect of any annuity program, which is available.

7. The district shall require participating companies to execute an agreement
which includes an indemnification provision insubstantially the following
form:

Andemnification: Service Provider agrees to indemnify and hold
harmless the District, including any individual member of the governing
board, and District Employeesfrom every claim, demand or suit which
may arise out of, be connected with, or be made by reason of the
negligence of the Service Provider or failure of the Service Provider to
meet the requirements of this Agreement. Notwithstanding the preceding
sentence, thisindemnification shall not cover any claim, demand, or suit
based on erroneous information provided by the District or Employees or
their willful misconduct or negligence. Service Provider, atitsown
expense and risk, shall defend, or at its option settle, any court proceeding
that may be brought against the District, including members of the
governing board, or Employees on any claim, demand or suits covered by
thisindemnification, and shall satisfy any judgment that may be rendered
against any of them with respect to any such claim or demand, provided
that the District notifies Service Provider, in writing, within twenty (20)
business days of receipt of such claim or demand. Service Provider@
liability hereunder shall be limited to actual damages and out-of-pocket
legal fees and expenses only.O

F. IRSSECTION 125

Employees may participate in IRS Section 125by following the district prescribed
procedures.

G. WEAPAC

Employees may have contributions to Washington Education Association
Political Action Committee automatically deducted from their paycheck.
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Section 4
PAYMENT PROVISIONS

All employees shall be paid in twelve (12) monthly installments; except, stipends
for elementary and middle school after-school art and enrichment programs will be
paid in one sum thefirst pay period following the conclusion of the activity. Each check
shall contain one-twelfth (1/ 12) of the contracted salary. Payroll checks shall beissued
to the employee on the lagt day of each month excluding holidays and weekends.

All compensation owed to an employee who isleaving the District shall, upon
request, be paid within fifteen (15) days after the final day of work.

Any overpayment of salary may be deducted from the following month's (s)
payroll prorated equally over theremaining pay periods. In the event that
overpayment is made on the final pay period of an employee, the employee agrees to
immediately repay such overpaid amount to the District.

Summer checkswill be mailed.

Section 5
PAY SCHEDULE FOR EXTRACURRICULAR ACTIVITIES

A. ACTIVITIES
(See Appendix Il for Extra Curricular Activities Salary Schedule)

The criteriato determine the salary schedule for high school and middle school
activities are asfollows.

1. Time Factors
a. Length of Activity

Thisrecognizesthat thereisavariation in the annual minimum
number of hoursrequired outside of theinstructor's regular teaching
contrad.

Length of activity points are determined by the following formula:

Annual Minimum Number of Required Hours Outside the Regular
Teaching Contract divided by 20= Length of Activity Points

b. Extended Trips

This recognizesthat some activities require extended trips of over
eight (8) hours per trip with students, which involves greater
organization and supervision.

4 or more extended trips =4 points
3 extended trips = 3 points
2 extended trips = 2 points
1 extended trip =1 point

No extended trips =0 points

NOTE: The hoursfor extended trips are deducted from the hours
included under Length of Activity (Number A.1.above).
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2. Responsibility/ External Pressure Factors
a. Performances/ Productions

This recognizesthat some activities have more required
performances/ productions, which imposes greater pressure.

20 0r morerequired performances = 2 points
10-19required performances =1 point
0-9required performances =0 points

NOTE: Whiletheyearbook isonly one production, it is of such size
and scopethatitisplaced in a special category and given a 2.

b. Number of Participants

Thisisthe number of students participating at the end of the previous

school year.

1000r more participants = 2 points
50-99 participants =1 point
0-49 participants =0 points

c. Revenue (Gate Receipts and/ or Fund Raising Activities)

Thisrecognizesthat there isa variation among activitiesin the degree
of pressureimposed upon instructors by the community,
administration, student body, and others by either paid attendance
(ticket receipts) at activity performances or required fund raising
activities (such ascandy sales, dances, raffles, etc.) to support the
activity.

Thisisbased upon annual expectations. Onetime only fundraising
activitieswould not affect a changein this category.

Over $1000 =2 points
$500$999 =1 point
Below $50 = 0 points

d. Equipment Management

This recognizesthat some activities have greater equipment
supervision duties and greater responsibility related to care and
management of equipment. Thiswould include construction, uniform
ordering and cleaning, concert area preparation, etc.

High = 2 points
Average =1 point
Low =0 points
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B. OTHER SUPPLEMENTAL PAY ASSSGNMENTS
POSTION PERCENT OF BASE SALARY

Department Chairperson (6 added days - with .033
period for department work)

Department Chairperson (6 added days - no 155
period for department work)

NOTESRELATED TO A and BABOVE:

1. Employees who assume dutieslisted hereon will beissued a supplemental
contract and will be paid one-twelfth each month. If the activity
assignment is changed, the contract total is changed.

2. Activities outside regular classroom work are the responsibility of all
members of the faculty. Principals are expected to assign extraduties so
that no employee hasan undue share of such work.

When activities are assigned which require an unusual amount of
overtime work and responsibility, extra compensation may be granted at
the discretion of the Board.

3. The ECA pay schedule will be analyzed in the spring of each year and
appropriate changes made for the following year. These changes will be
made annually in the spring of each year and not grandfathered.

4, Activity directors/ advisors will be evaluated annually by the Principal or
designee. Such evaluation shall be based on the position job description.

Section 6
CURRICULUM RATE

Employees engaging in additional non-instructional duties, beyond the regular
contracted day, with Administrative approval shall be compensated at the hourly
Curriculum Rate of $3000/ hour.

Section 7
TRAVEL ALLOWANCES

An employee who isauthorized to use his or her personal car on District
business shall be compensated at the rate recognized by the Internal Revenue Service
for such travel. In such casesthat an employeeisasked to return to the primary work
site for meetings or continued work-related duties, the return travel mileage shall also
be reimbursed at the IRSrate.

The mileage shall be authorized and validated by the Principal at the building
level or in other instances by the employee'simmediate supervisor in accordance with
the budget and the established rules, regulations, and procedures of the District.

An employee authorized to utilize his or her own personal car for District
business shall carry insurance in accordance with Washington state law.
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Employees who have aformal agreement with their Principal or program
director to be compensated to attend workshops which occur in the summer will be
paid the curriculum rate for all workshop hours. Additionally, tuition, lodging, and
travel will bereimbursed per District policy.

Section 8
ATTENDANCE INCENTIVE PROGRAM

A. ANNUAL CONVERSION OF ACCUMULATED SICK LEAVE

Each January, any employee who at the end of the immediately previous
calendar year shall have accumulated in excess of sixty days of unused sick leave may
elect to convert unused sick leave earned the previousyear in excess of sixty daysto
monetary compensation at the rate of 25%of the employee's current, full-time daily rate
of compensation for each full day of eligible sick leave. Any such election shall be made
by written notice to the Superintendent during the month of January. Any such annual
conversion of accumulated sick leave shall be subject to the terms and limitations of
law.

B. CONVERSION OF SCK LEAVE UPON RETIREMENT ORDEATH

Any employee who hereafter shall retire or who shall die while employed by the
district may elect (personally or by his/ her personal representative, asappropriate) to
convert accumulated, unused sick leave daysto monetary compensation at the rate of
25%of the employee's full-time daily rate of compensation at the time of termination
from employment for each full day of eligible sick leave. Any such conversion of sick
leave upon retirement or death shall be subject to the terms and limitations of law.

Section 9
IMMUNIZATION/ USE OF LEAVE

The District may request proof of immunizations from its employeesupon order
of the Department of Public Health. Once immunization records have been provided to
the District, such records shall be maintained in the employee@ personnel file.

The District will assist staff by providing opportunity for staff to obtain
immunizations that are required by the Public Health Department or any other agency.
Should there be a cost to the employee, the District will reimburse up to $2500 of the
cost incurred. In addition, the District will maintain a database containing
immunization records/ immunization proof.

The Public Health Department may exclude an employee(s) from thework site
dueto an outbreak of avaccine preventable disease. An employee may claim either a
bona fide objection to, or medical exemption from the necessary immunization. In such
an instance, the employee claiming religious objection to, or medical exemption from
the necessary immunization may, of his/ her own volition, decideto utilize his/ her
accumulated sick leave under the provisions of emergency leave. Should that employee
have no available sick leave upon which to draw, or should she/ he decide not to draw
upon his/ her sick leave, an unpaid leave shall be approved.
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Section 10 B
ENROLLMENT OF EMPLOYEEGCHILD

The District shall allow nonresident certificated staff to enroll their child(ren) at
the school to which the employeeisassigned; or at a school forming the District®@
Preschool-12 continuum which includes the school to which the employeeis assigned.
EmployeesCehildren shall be subject to the same tuition requirements asresident
students.

ARTICLE VII

EVALUATION OF CERTIFICATED STAFF

The District and FEA Agree that professional educators hold themselvesindividually
and collectively accountable for student learning, which isthe primary mission of our
organization. However, the District and FEA also recognize that causing and assessing
student learning are complex and complicated processesinvolving multiple factors and
measures. Therefore, the District will not use a single test score or measure of student
achievement to evaluate the performance of certificated employees or to determine their
right to transfers, reassignments, compensation levels, or other personnel actions.

A. INTRODUCTION

All certificated personnel in the Ferndale School District shall be evaluated by the
building Principal, or his/ her designee, in whose building the staff member is assigned
for instruction or supportive educational services. (See Appendix VI for Evaluation
Forms)

l. Certificated personnel are defined in this agreement asthose persons who
are certificated by the Sate of Washington and have a contract with the
Ferndale School District to teach or to provide supportive services, either
part time or full-time, in the Ferndale School District and are members of
this bargaining unit.

2. Criteria, performance indicators, and procedures contained in this section
will be used to evaluate certificated personnel asherein outlined.

3. All certificated personnel in the Ferndale District shall be evaluated before
May 15.

4, The evaluator and evaluatee shall sign the annual evaluation form. The

evaluatee's signature acknowledges receipt of said document, not
necessarily agreement with statements or findings contained thereon. The
date of the evaluation conference shall be noted on the annual evaluation
form.

5. Copies of the annual evaluation shall be distributed to the evaluatee,
evaluator, and to the Superintendent. The Superintendent's copy shall be
placed in the employee's personnel folder.

6. Certificated personnel providing instructional or supportive service to
more than one building will be evaluated by one Principal who will
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consider information provided by Principals from each school in which
the staff member serves.

B. EVALUATIVE CRITERIA AND PERFORMANCE INDICATORS

The evaluative criteriaand performance indicators made a part of this agreement
will be employed by the building Principal, or his/ her designee, to evaluate the job
performance of certificated personnel assigned to his/ her building.

1.

The evaluative criteria and indicators contained herein are expressed as
standards for evaluation of certificated staff members.

Certificated staff members shall be expected to have satisfactory
performance on each of the major criteria asdetermined by assessment on
the indicators comprising the major criteria. Certificated staff members
who do not have a satisfactory rating on two of the major criteria shall be
recommended for probation.

Additional evidence which substantiates a certificated staff member's
performance may be attached by the evaluator and/ or evaluatee aspart of
the assessment of teaching performance.

C. THEMAJ R OBECTIVESOF EVALUATION SHALL BE

1.
2.
3.

To provide a quality program of educational experiences for children.
To assist personnel to carry on their work more competently.

To encourage professional improvement of educators and certificated
support personnel.

To provide awritten record of personnel proficiency.

To substantiate the application of criteriaand procedures required by law
for non-renewal of continuing contrads.

D. APPLIED CRITERIA

Thefollowing are criteria and performance indicators considered important to
the teaching-learning process. In making an evaluation, the evaluator will rate
the criteria according to this scale:

+ =

SATISFACTORY - Results show achievement which contributes to
organizational goalsin the manner reasonably expected of awell-trained
individual on this criteria.

NEEDSIMPROVEMENT - Results show achievement in organizational
goals which are generally below whatis reasonably expected of awell-
trained individual on thiscriteria.

UNSATISFACTORY - Does not meet minimum requirements. Results
show deficiencies which seriously interfere with the satisfactory
attainment of organizational goals on thiscriteria.

BLANK SPACE - Not rated or not applicable.
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When the evaluation is- or U for any performance indicator, the Principal or
his/ her designee shall detail deficiencies and give specific suggestions for
improvement in writing.

OBSERVATION AND EVALUATION PROCEDURES

The following procedureswill be employed for the observation and

evaluation of certificated personnel.

1.

The building evaluators shall be the building Principal or his/ her
designee.

The evaluative criteria, indicators and procedures shall be distributed and
explained in general building staff meetings by September 15.

A pre-observation meeting shall be held by October 10 betw een new
employees and the building evaluator to discuss the evaluative criteria,
indicators and proceduresin detail. The purpose of the yearly evaluation
of certificated staff shall be discussed and evaluation objectives explained.

An employee will be notified by the building Principal, or designee, of
placement on the short form or regular form prior to the first observation.
Employees who are selected for the short form may choose instead to
participate in the PGO option process. If the employee designated for
short form prefersthe evaluator to use the Regular Form Evaluation,

he/ she will notify the evaluator prior to thefirst observation.

Any employee who isto be recommended for probationary status shall be
notified at any time after October 15and prior to February 1 of the current
school year.

Except for allegations of procedural violationsrelating to non-provisional
employees, evaluation matters are not subject to the grievance process.

CRITERIA FORUSE OF REGULAR FORM AND SHORT FORM EVALUATION

1.

The Regular Form Evaluation process shall be used for employeesduring
their first four (4) years of employment in the Ferndale School District and
at least once every five (5) years thereafter; however, an employee or
evaluator may select the Regular Form Evaluation processin any given
school year.

After an employee hasfour (4) years of satisfactory evaluations within the
district, the building Principal or his/ her designee may select to use the
Short Form Evaluation; PROVIDED:

a. the prior year's annual evaluation was satisfactory and, in the
judgment of the administrator, devoid of significant areasfor
improvement (NOTE: Saff members placed/ continued on the
regular form because of need for improvement will be notified of
the reason(s).);

b. the employeeison the Short Form no more than four times every
five (5) years.
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3. In addition, Principals will do at least one formal observation and post
conference when:

a. the Principal isnew, or

b. the educator is assigned to anew grade level or subject area, or
school.

4, The evaluator may select to move a staff member from the Short Form to
the Regular Form evaluation process at any time if deficiencies are noted.
The staff member will be notified, in writing, of the change and the
reason(s).

5. Should any of the above dates fall on a nonworking day, the activity shall
be completed by the conclusion of the previous working day.

6. The above procedures for formal observation and evaluation of
certificated staff arein addition to those program evaluation procedures
ongoing in thedistrict, buildings and classrooms.

EVALUATION OPTIONS

1. Reqular Form Evaluation (Evaluation Form #1, Appendix VI)

a. The building Principal or his/ her designee shall make a minimum
of two observations of the certificated person in the job
responsibility. Thetotal observation time for each employee shall
be not less than sixty (60) minutes. Thetime for one observation
shall be mutually determined. Other observation times, places, and
durations shall be at the option of the building Principal. Each
observation shall be recorded asto date, time observation took
place, and teaching activity observed. The Principal/ designee will
comment on criterial-5. ThePrincipal designee may comment on
criteria6 - 8. The criteriaand performance indicators shall be used
to summarize observations with appropriate notations. Each
certificated employee shall have access to a confidential conference
after each observation.

b. Certificated personnel new to the district shall be observed at least
once for a minimum total observation time of thirty (30) minutes
during the first ninety calendar days of their employment period.

C. An annual evaluation conference between the building evaluator
and certificated personnel shall be held after a minimum of two
observations but prior to May 15.

d. Evaluation Form #1 -- Evaluation Report Summary, the criteria
checklist summarizing the observations, and other substantiating
data, if any -- shall be completed and provided to the employee
within three days after thereport is prepared and at least twenty-
four (24) hours prior to the annual evaluation conference.

e. During the annual evaluation conference, Evaluation Form #1 shall
bereviewed. Thesummary shall include arating of satisfactory or
unsatisfactory on each of the major criteria (1 - 8) of the evaluation
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record. The criteria sheets shall include strengths and weaknesses
noted, and mutual agreements, if any, for future actions by the
employee and building evaluator.

Copies of Evaluation Form #1 and its attachments shall be signed
by the staff member and evaluator and copiesdistributed as
follows: one to the staff member, one to the building Principal, and
oneto the Superintendent.

Short Form Evaluation (Evaluation Form #2, Appendix VI)

a.

The short form shall include athirty (30) minute observation
during the school year with awritten summary. Each certificated
employee shall have access to a confidential conference after the
observation.

An annual evaluation conference between the building evaluator
and certificated personnel shall be held after aminimum of one
observation but prior to May 15.

Evaluation Form #2 shall be completed and provided to the
employee within three days after thereport isprepared and at least
twenty-four (24) hours prior to the annual evaluation conference.

During the annual evaluation conference, Evaluation Form #2 shall
bereviewed.

Copies of Evaluation Form #2 shall be signed by the staff member
and evaluator and copiesdistributed asfollows: one to the staff
member, oneto the building Principal, and oneto the
Superintendent.

The short form evaluation process may not be used asa badgs for
determining that an employee'swork is unsatisfactory nor as prob-
able cause for the non-renewal of an employee's contract under
RCW 28A.67.070.

Professional Growth Option (PGO Forms, Appendix VI)

The Professional Growth Option (PGO) is an alternative evaluation
process which will encourage professional growth through goal setting. It
will involve the educator and administrator in cooperative discussions,
planning and collegial interaction for the accomplishment of goals.

a.

Goal Selection and Evaluation

(1) Educators will choose one to three goals from among the
following categories:

(@) Educator goals: These are directly related to the
teaching act.

(b)  Student goals: Goalsrelateto desired student
outcomes.
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(2)

3)

(© Program goals: These relate to curriculum
development and committee involvement.

(d)  Personal and professional goals.

One or more of the following sources of information shall be
used by certificated classroom educatorsin developing
professional growth plans:

(@) peer review and evaluation

(b)  input by parents

(@) input by students

(d)  personal and/ or professional goals
(e) school district goals

() building goals

(g)  self-assessment

(h)  personal academicrecords

(i) school district evaluations

These goals should be consistent with building and district
goals and be designed to promote anindividual's
professional growth and improve instruction. These goals
areto berecorded on the Planning PGO form (See
Appendix VI).

The success of at least one goal must be determined using
indicators of student performance.

Eligibility and Selection of Participants

(1)
(2)

Only certificated staff who are recommended for short form
are eligible to participate in PGO.

All eligible staff may volunteer to participate.

Support and Resources

(1)

(2)

3)

(4)

District training will address goal formulation, action
research and other data collecting or goal evaluation
techniques.

Building staff development resources are available to P.G.O.
participants asthey areto all staff members.

The administrator acts asa coach, observer, facilitator

and/ or data collector. Any data collected will be kept by the
educator and will not beincluded aspart of the certificated
employee's permanent record. The administrator will verify
that state statute requirements have been met.

Collegial involvement is enthusiagtically encouraged, i.e.
data collecting, student observation, peer coaching, etc.
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d. Process Guidelinesand Timeline

(1) September - P.G.O. explained in all buildings.

(2) By mid-October - Educators volunteer to participate in
P.G.0. Random selection isused, if needed.

(3)  October - Training conducted.

(4) By mid-November - Evaluator/ educator conference to
determine goals and process for evaluation of such goals,
using the P.G.O. Planning Document (See Appendix VI).

(5) January - Mid-year goals conference.

(6) By February 1, the educator may choose to return to the
regular evaluation process. By February 1,the administrator
can require that the educator return to the regular evaluation
process.

(7) Prior to May 15, the evaluator isrequired to conduct a
minimum of 30 minutes of observation. These minutes may
be non-continuous.

(8) By May 15 - Final goals conference betw een evaluator and
educator. The P.G.O. verification form will be completed by
the staff member and signed off at the final P.G.O.
conference forms submitted to Personnel Department.

4. Regardless of the evaluation method, a Principal or Vice Principal
isalways free to observe staff membersin their performance of
their duties.

ARTICLE VIII

PURPOSE:

GRIEVAN CE PROCEDURE

The purpose of this procedureisto provide an orderly method of resolving
grievances. A determined effort shall be made to settle any such differences at
the lowest possible level in the grievance procedure. Meetings or discussions
involving grievance or these procedures shall not interfere with teaching duties
or classroom instruction.

DEFINITIONS

1. Grievant -- A grievant isdefined asthe Association or an employee or
group of employeesincluded in the bargaining unit represented by the
Association.

2. Grievance -- A grievanceisdefined asadispute involving the

interpretation or application of the specific terms of this Agreement.
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3. Days -- Daysin this procedure are educator workdays except after the
school year where they are to be calendar days.

TIMELINES

Grievances shall be processed in the following manner and within the stated
time limits. Timelimits provided in this procedure may be extended only by
mutual written agreement.

Failure on the part of the District at any step of this procedure to communicate
the decision on a grievance within the specific or mutually extended time limits
shall permit the grievant to lodge an appeal at the next step of this procedure.

Failure of the grievant to present or proceed with a grievance within the
specified or mutually extended time limitswill render the grievance waived.

REPRESENTATION

The grievant may waive the Association'sinvolvement in the procedures at any
step. If the grievant elects not to have Association representation, the
Association shall have the opportunity to be present at the adjustment of the
grievance and to make its views known or shall receive the same written
responses provided to the grievant.

PROCESS

Sep 1. Informal Level -- Informal Submission of Grievance to Supervisor.

Within twenty (20) days following the occurrence of the event giving
rise to the grievance, or twenty (20) days after the event isknown or
reasonably should have been known, the grievant shall attempt to
resolve the grievance informally with his or her building administrator.
The administrator shall respond informally within ten (10) days of the
grievant@ presentation.

Sep 2. Building Level -- Written Submission of Grievance to Supervisor.

If the grievanceis not resolved informally, it shall be reduced to writing
by the grievant who shall submit it to the building administrator within
ten (10) days after receipt of the informal response. The written
grievance shall contain:

a. A clear and concise statement of the alleged grievance including
the facts upon which the grievanceis based;

b. Referenceto the specific terms of the agreement which have been
allegedly violated;

Issuesinvolved; and
d. Remedy sought.

In representing the grievance, the grievant may elect to be
accompanied by a representative of the Association. The
administrator will inform the grievant and the Association in
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Sep 3.

Sep 4.

writing of the disposition of the grievance within ten (10) days of
the presentation of the written grievance.

Superintendent Level -- Written Submission of Grievance to the
Superintendent.

If the grievance is not settled at Step 2 and the grievant wishes to pursue
the grievance to Sep 3, the grievance must befiled in writing within ten
(10)days after receipt of the administrator's written responsein Step 2
above. The Superintendent or his/ her representative will review the
grievance with the partiesinvolved and provide awritten statement of
disposition to the grievant with a written copy to the Association, within
ten (10) days of receipt of the grievance.

Arbitration.

If no settlement isreached in Sep 3, the Association may request that
the matter be submitted to an arbiter ashere-in after provided:

a. Written notice of arequest for arbitration shall be madeto the
Superintendent within ten (10) days of receipt of the disposition
letter at Step 3.

b. Arbitration shall belimited to issue(s) involving the interpretation
or application of specific terms of this Agreement.

c. When atimely request hasbeen made for arbitration, the parties
shall attempt to select an impartial arbiter to hear and decide the
particular case. If the parties are unable to agree to an arbiter
within ten (10) days after submission of the written request for
arbitration, the provisions of paragraph (d) below, shall apply to
the selection of an arbiter.

d. Intheevent an arbiter isnot agreed upon asprovided in paragraph
(c), above, the parties shall jointly request the American Arbitration
Association to submit a panel of nine (9) arbiters.

Such request shall state the issue of the case and ask that the
nominees be qualified to handle the type of caseinvolved. When
notification of the names of the nine (9) arbitersisreceived, the
parties shall each independently strike from the list those
unacceptable arbiters and shall rank, in order of preference, the
remaining arbiters. The parties shall then meet and compare their
lists.

From among the mutually acceptable arbiters, the one with the
lowest combined preference number shall be the arbiter. In the
event of atie between two or more arbiters, asingle arbiter shall be
chosen by lot. In the event there are no mutually acceptable
arbiters on the panel, the parties, in turn, shall have theright to
strike a name from the panel until only one (1) name remains. The
remaining person shall be the arbiter. Theright to strike the first
name from the panel shall be determined by lot.
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In the event either party is dissatisfied with the credentials of the
arbiters whose names are on the first panel offered by the American
Arbitration Association, such party can summarily reject that panel
and insist on a second panel. Selection must be made from the
second panel.

e. Arbitration proceedings shall be in accordance with the following:

1. The arbiter, once appointed, will inform the parties asto the
procedures which will be followed.

2. Thearbiter shall hear and accept pertinent evidence submitted
by both parties and shall be empowered to request, through
subpoena if necessary, such data and testimony asthe arbiter
deems pertinent to the grievance and shall render adecision in
writing to both parties within thirty (30) days, unless mutually
extended, of the closing of the record.

3. Thearbiter shall be authorized to rule and issue a decision in
writing on the issue(s) presented for arbitration which decision
shall be final and binding on both parties.

4. The arbiter shall rule only on the bass of information presented
in the hearing and shall refuse to receive any information after
the hearing except by mutual agreement.

5. Each party to the proceedings may call such witnesses as may
be necessary in the order in which their testimony isto be
heard. Such testimony shall be limited to the matters set forth
in the written statement of grievance.

The arguments of the parties may be supported by oral
comment and rebuttal. Either or both parties may submit
written briefswithin atime period mutually agreed upon. Such
arguments of the parties, whether oral or written, shall be
confined to and directed at the matters set forth in the
grievance.

6. Each party shall pay any compensation and expenses relating to
itsown witnesses or representatives.

7. Thearbiter shall specify in the award that the District or
Association, whichever isruled against by the arbiter, shall pay
the compensation of the arbiter including necessary expenses.

8. Thetotal cost of the stenographic record, if requested, will be
paid by the party requesting it. If the other party also requests a
copy, that party will pay one-half (1/ 2) of the stenographic cost.

BINDING EFFECT OF AWARD:

All decisions arrived at under the provisions of this article by the representatives
of the District and the Association at Steps 1, 2,and 3, or by the arbiter, shall be
final and binding upon both parties, provided, however, that in arriving at such
decisions neither of the parties nor the arbiter shall have the authority to alter
this Agreement in whole or in part.
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LIMITSOF THE ARBITER:

The arbiter cannot order the District to take action contrary to law.

EXCLUSONS

Certain matters are excluded from this article by other sections of the Agreement,
notwithstanding that interpretation or application of the terms of this Agreement
may beinvolved.

NO DUTY TO MAINTAIN STATUSQUO:

The District hasno duty to maintain the status-quo or to restore the status quo
pending arbitration. But if return to the status quo is ordered by the arbiter, the
return shall be affected asper the arbiter@award.

FREEDOM FROM REPRISAL:

There will be no reprisals against the grievant or others asaresult of his/ her
participation in this process.

ARTICLEIX

CALENDAR

The partiesrecognize that the calendar is a negotiable item. Representative(s) of

the District and the Association shall meet annually, no later than February 1,to
formulate two (2) mutually agreeable calendar options for the subsequent school year.
Each option shall be presented to the FEA membership for avote. FEA members shall
have seven (7) school daysto vote. Whichever option receives a majority vote of the
FEA membership shall be presented to the School Board for ratification.

Each calendar option shall clearly include the following factors:
A. First and lagt day of school

Duration and dates of Winter Break

Duration and dates of Mid-Winter Break

Duration and dates of Spring Break

Holidays, asapplicable

Placement of Learning Improvement Days (LID)

Placement and use of half-days, if any

I ®OMMOOW®

Schedule of elementary conference days
l. Placement of grading periods and/ or semester break

J Designated snow days, up to ten (10), and the order in which they
would be used

K. Other days/ dates asmutually agreed
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ARTICLE X

DURATION OF CONTRACT

This Agreement shall be in effect asof September 11, 2010and shall continuein
effect until August 31,2013.

Either party may, upon written notice to the other, but not later than ninety (90)
days prior to aforesaid expiration date of this Agreement, indicate their desireto
negotiate a new collective bargaining agreement.

The Agreement may be reopened for amendment only by mutual consent of the
parties. Request for such amendment by either party must be in writing and must
include asummary of the proposed amendment.

If adoublelevy loss occurs or ten (10) percent or more of state revenueislost, all
economic provisions of this agreement shall be reopened within ten (10) days of such
awareness.

ARTICLE XI

NO STRIKE

During thelife of this Agreement, the Association will not cause and no
employee shall take part in any strike, work stoppage, sit-down, sick-out, or slow-
down.

ARTICLE XII

Section 1
PROFESSIONAL RESPONSBILITY STIPEND

A. The District and the FEA both recognize the need for professional educatorsto
continue their personal staff development, for the district and the building
and/ or department to meet together to plan, to have in-service training, or other
acdtivities consistent with the evaluation criteria and the performance indicators
contained in Appendix VI.

Employees working in the interest of the school district on curriculum building
and planning, observing other employees both within and outside the district,
serving asexpertsin programs other than their own teaching programs, or
visitationsto observe programsin other districts, may be given released time
from their regular duties with full pay.

Released time may be given on the same basisfor attendance at workshops or
conferences, which arein theinterest of the district. Such released timewill be
planned and arranged with prior, written approval by the building Principal and
Superintendent.

B. The Ferndale School District and the Ferndale Education Association agree and
affirm the following beliefs:

a. The success of the District isdependent upon hiring and retaining the
highest quality certificated staff.
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b. Providing a quality education for students requires from certificated staff
a commitment to the profession beyond the basic contract, normal
workday hours, and school year.

C. Sate law allows additional compensation for additional time, additional
responsibilities, or incentives.

d. The additional commitment required of the Ferndale certificated staff
cannot be accurately measured in hours or days.

e. The time necessary to fulfill any one certificated staff member's
responsibilities will vary from that of another, asdetermined by the
individual@own professional judgment.

For the reasons stated above, the Ferndale School District will provide a
Responsibility Stipend in recognition of the additional servicesrequired of all
certificated staff members outside the basic contract and supplemental
workdays. The Responsibility Stipend is attached in Appendix Il, and shall be
calculated in the following manner:

In 20162011,15.65% of the base contract; in 2011-2112,16.15% of the base
contract; and beginning in 2012201319.65% of the base contract (SAM).

Payment for this professional stipend shall be made in twelve (12) equal monthly
installments. A part-time employee will be compensated in the sameratio that
their service bearsto full time service, and shall work a pro-rated portion of any
timeincluded and defined in this section..

The professional stipend recognizes that employees provide a professionally
responsible level of servicein the following areaswhich are beyond the basic
contradct:

l. Preparation of the classroom or workspace before, after, and during the
school year for quality instruction or support of instruction;

. Building adivities outside the workday, such as fall and spring open
houses, curriculum nights, parent education nights, school and
community functions, and concerts;

1. Self-reflection, goal setting, and related professional growth activities such
asworkshops, classes, conferences, seminars or research projects;

IV.  Gradelevel, department, building, job-alike and/ or District committees,
task forces, processes, and acivities; and

V. Fulfillment of basic contract expectations that may fall outside the regular
workday such asplanning of instruction and curriculum, attendance at
staff meetings, the evaluation of student work, the preparation of student
assessments, the preparation of summative progress and grade reports for
timely distribution, IEP and Section 504meetings, culminating projects
and communicating with parents and students.

Employees shall document the completion of these adivities on a mutually
agreed upon form once ayear. (See Appendix V)
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As part of the Professional Responsibility Stipend employeeswill be required to
attend three additional work days. Two and a half days (17.5 hours) shall be
district/ building directed work aimed at meeting building, district, and/ or state
goals, with one half-day (3.5 hours) scheduled on the lagt non-holiday week day
immediately preceding the first student contact day of the year. Additionally,
one half day (3.5 hours) shall be scheduled with the use of the time determined
by theindividual educator. In 20132011, compensation for these three days will
beincluded in the Professional Responsibility Stipend in Appendix Il. Saff not
able to attend, may use the appropriate leave.

In summary, the hours above shall be worked asfollows:
¥ Two days (14 hours) district/ building directed

¥ Onehalf-day (3.5 hours) district/ building directed, scheduled the day
prior to thefirst day of school

¥ Onehalf-day (3.5 hours) individually directed.

Employees, with administrative approval, may choose to plan alternative
activities for individuals or subgroups. Examples of activities which an
administrator or employee may choose to address on these daysinclude, but are
not limited to: instruction and curriculum planning; student assessment;
department, grade level and collegial planning; communication and planning of
District procedures; program changes; goals; and parent and student
communication.

Section 2
EARLY DISMISSALS

ELEMENTARY

District will schedule three (3) elementary early dismissals. Two of those will be
for conference preparation -- thefirst to be scheduled prior to fall conferences
and the second prior to spring conferences. The third early dismissal will be for
report card preparation, assessment recording, cumulative record preparation
and other individual teacher end-of-year recordkeeping activities.

ALL SCHOOLS

The District will release students after lunch on the last day of school. The staff
will meet to discuss the successes and challenges of the school year.

The District calculation of the educator and student day will continue to "bank"
sufficient timeto allow for these early dismissals.

SCHOOL CLOSURE

If school isdelayed in opening, educators will attempt to arrive at school asclose
to the normal starting time as safely possible. Only in the instance of arrival after
the start of the student day shall leave be deducted. In the event of an
emergency closure after the start of the school day, and when the day is counted
for funding purposes, educators shall be paid their full per diem pay for that
day.
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If school iscancelled, either at the building or district level, educators may be
required by their supervisor to remain atwork. Only those educators directed
by the supervisor or designee to remain shall be required to do so until all
students have departed.

In the event school is closed, educators are not required to report to school.
Should the District seek and receive approval for state approved waiver(s) for
emergency or weather-related purposes, certificated employees shall receive full
pay for any such waived days. Certificated staff shall not be required to attend
the waived student days. The days shall be treated as PRS pay, with an
assumption that the equivalent amount of time aswaived hasbeen completed by
the certificated employee. No documentation on the part of theindividual
employee shall berequired in such an instance.
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EXECUTIVE SSGNATURES

Executed this thirteenth day of September 2010, in Ferndale, Washington by the
undersigned by the authority of and on behalf of the Ferndale Education Association,
and the Ferndale School District No. 502.

FERNDALE EDUCATION ASSOCIATION  FERNDALE SCHOOL DISTRICT

Tracie Morris Lee Anne Riddle

FEA President FSD Chair, Board of Directors
am Goldstem Elvis R. Dellmger k

FEA Chief Negotiator ESD Chief Negotiator
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MEMORANDUM OF UNDERSTANDING
Benefit Plans

The Ferndale School District and the Ferndale Education Association
agree that during the 2010-2011 school year, a health insurance educational
campaign will be conducted. FEA members will be offered the opportunity to
compare the current plan options to the WEA medical plans. After this
educational campaign, FEA will conduct an election. The District and

Association will then adopt the plans selected by the FEA membership for FEA
members.

Additionally, other bargaining groups will be provided the opportunity to
vote on the same benefits options, and may participate in the educational

campaign.
(e &% o~
erndale $%chool Djgtrict

Ferndale Education /.ssociation S\_/u&ﬁ

Pleem s 17,2010 /220

Datk /
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MEMORANDUM OF UNDERSTANDING

Ferndale Education Association/Ferndale School District

2010-2011 Calendar Modifications

Both the Ferndale Education Association and the Ferndale School District agree to make
modifications in the 2010-2011 school calendar as follows:

° The semester break day will be changed from Friday, February 4, 2011, to

Monday, February 7, 2011.

Ferndale Education Association

Aetbeh 2/ 2010

Date

A}

Ferndale SCM

Cfrber 21, 20/0

Date
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MEMORANDUM OF UNDERSTANDING
Ferndale Education Association/Ferndale School District

Definition of Pupil Patron Time

Both the Ferndale Education Association and the Ferndale School District agree to make
the following modification in the 2010-2013 Collective Bargaining Agreement:

* The contract states the Pupil-Patron Time is at the end of the day, and such shall
be the case on all regular school days.

However, on student early release days, the Pupil-Patron Time may occur during

the first 30 minutes after students are dismissed rather than the last 30 minutes of
the FEA member’s work day. :

Ferndale Education ‘ssociation Ferndale Sc&nis/trict/
Llwesnter, 16, 2010 /5//%//0

Date Date
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Appendix | - Page1

FAMILY AND MEDICAL LEAVE ACT (FMLA) AT A GLANCE

This is an informational statement and is not part of the negotiated agreement. This
information is based on Federal and State law.

What FMLA Provides

The Family and Medical Leave Act (FMLA) provides certain employees with up to 12
workweeks of unpaid, job-protected leave a year, and requires group health benefits to
be maintained during the leave as if employees continued to work instead of taking
leave.

An employee is entitled to twelve (12) weeks of family leave during a twelve (12)
month period. An employee is anyone who has been employed by the Ferndale
School District for at least twelve (12) months and for at least 1,250 hours of service
(excluding any paid leave) during the twelve (12) months immediately preceding the
start of leave. The twelve (12) month measuring period for FMLA leave purposes
shall be different for each employee and shall be measured on a "rolling" basis
backward from the date the employee uses any leave.

Reasondor Taking Leave

¥ For the birth of a child and to care for the newborn child;

¥ For the placement with the employee of a child for adoption or foster care,
and to care for the newly placed child;

¥ To care for an immediate family member (spouse, child under the age of 18,
or parent - but not a parent "in-law") with a serious health condition; and

¥ When the employee is unable to work because of a serious health condition.

Leave to care for a newborn child or for a newly placed child must conclude within
12 months after the birth or placement.

Spouses employed by the same employer may be limited to a combined total of 12
workweeks of family leave for:

¥ The birth and care of a child,

¥ the placement of a child for adoption or foster care, and to care for the newly
¥ placed child; and,
¥ to care for an employee's parent who has a serious health condition.

SeriousHealth Condition

"Serious Health Condition" means an illness, injury, impairment, or physical or
mental condition that involves:
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¥  Any period of incapacity or treatment connected with inpatient care (i.e., an
overnight stay) in a hospital, hospice, or residential medical care facility; or

¥  aperiod of incapacity requiring absence of more than three calendar days from
work, school, or other regular daily activities that also involves continuing
treatment by (or under the supervision of) a health care provider; or

¥  any period of incapacity due to pregnancy, or for prenatal care; or

¥ any period of incapacity (or treatment therefore) due to a chronic serious health
condition (e.g., asthma, diabetes, epilepsy, etc.); or

¥  a period of incapacity that is permanent or long-term due to a condition for
which treatment may not be effective (e.g., Alzheimer's, stroke, terminal
diseases, etc.); or

¥  any absences to receive multiple treatments (including any period of recovery
therefrom) by, or on referral by, a health care provider for a condition that likely
would result in incapacity of more than three consecutive days if left untreated
(e.g., chemotherapy, physical therapy, dialysis, etc.).

AdvanceNotice and Medical Certification

The employee may be required to provide advance leave notice and medical
certification.

¥  The employee ordinarily must provide 30 days advance notice when the leave is
"foreseeable”.

¥  An employer may require medical certification to support a request for leave
because of a serious health condition, and may require second or third opinions
(at the employer's expense) and a fitness for duty report to return to work.

Maintenanceof Health Benefits

An employer is required to maintain group health coverage, including family
coverage, for an employee on FMLA on the same terms as if the employee continued
to work. .

Substitutionof Paid Leave

Employees may choose to use, or employers may require the employee to use,
accrued paid leave (sick leave) to cover some or all of the FMLA leave taken. The
substitution of accrued sick or family leave is limited by the employer's policies
governing the use of such leave.

Questions?

If you believe you qualify for FMLA or have questions about the Family and
Medical Leave Act, please call the Personnel Office for assistance.
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180 day Base Contract + 15.65% Professional Responsibility Stipend

2010/2011 LEAP SCHEDULE

*BA + MA + 90
YRS BA+0 | BA+15 | BA+30 | BA+45 | BA+90 | 1o MA+0 | MA+45 | 00
0 BASE SALARY 34,048 | 34,968 | 35,920 | 36,875 | 39,939 | 41,913 | 40,820 | 43,885 | 45,860
PRS 5,329 5,472 5,621 5,771 6,250 6,559 6,388 6,368 7,177

TOTAL SALARY | 39,377 | 40,440 | 41,541 | 42,646 | 46,189 | 48,472 | 47,208 | 50,753 | 53,037

1 BASE SALARY 34,506 | 35439 | 36,403 | 37,400 | 40,496 | 42,450 | 41,274 | 44,370 | 46,332
PRS 5,400 5,546 5,697 5,853 6,338 6,645 6,459 6,944 7,251

TOTAL SALARY | 39,906 | 40,985 | 42,100 | 43,253 | 46,834 | 49,104 | 47,733 | 51,314 | 53,583

2 BASE SALARY 34,943 | 35884 | 36,859 | 37,933 | 41,020 | 43,004 | 41,731 | 44,818 | 46,802
PRS 5,469 5,616 5,768 5,937 6,420 6,730 6,531 7,014 7,325

TOTAL SALARY | 40,412 | 41,500 | 42,627 | 43,870 | 47,440 | 49,734 | 48262 | 51,832 | 54,127

3 BASE SALARY 35,393 | 36,343 | 37,329 | 38,437 | 41,518 | 43,549 | 42,164 | 45243 | 47,276
PRS 5,539 5,688 5,842 6,015 6,498 6,815 6,599 7,081 7,399

TOTAL SALARY | 40,932 | 42,031 | 43,171 | 44,452 | 48,016 | 50,364 | 48,763 | 52,324 | 54,675

4 BASE SALARY 35,834 | 36,826 | 37,818 | 38,064 | 42,064 | 44,110 | 42,618 | 45718 | 47,765
PRS 5,608 5,763 5,919 6,098 6,583 6,903 6,670 7,155 7,475

TOTAL SALARY | 41,442 | 42,589 | 43737 | 45062 | 48,647 | 51,013 | 49,288 | 52,873 | 55,240

5 BASE SALARY 36,2900 | 37,287 | 38,288 | 39,498 | 42,586 | 44,673 | 43,080 | 46,169 | 48,256
PRS 5,679 5,835 5,992 6,181 6,665 6,991 6,742 7,225 7,552

TOTAL SALARY | 41,969 | 43,122 | 44,280 | 45679 | 49,251 | 51,664 | 49,822 | 53,394 | 55,808

6 BASE SALARY 36,759 | 37,734 | 38,769 | 40,039 | 43,113 | 45211 | 43,552 | 46,626 | 48,723
PRS 5,753 5,905 6,067 6,266 6,747 7,076 6,316 7,297 7,625

TOTAL SALARY | 42,512 | 43,639 | 44,836 | 46,305 | 49,860 | 52,287 | 50,368 | 53,923 | 56,348

7 BASE SALARY 37,582 | 38,572 | 39,621 | 40,960 | 44,079 | 46,235 | 44,438 | 47,556 | 49,713
PRS 5,882 6,037 6,201 6,410 6,398 7,236 6,955 7,443 7,780

TOTAL SALARY | 43,464 | 44,609 | 45822 | 47,370 | 50,977 | 53,471 | 51,393 | 54,999 | 57,493

8 BASE SALARY 38,787 | 39,831 | 40,905 | 42,355 | 45516 | 47,751 | 45832 | 48,994 | 51,228
PRS 6,070 6,234 6,402 6,629 7,123 7,473 7,173 7,668 8,017

TOTAL SALARY | 44,857 | 46,065 | 47,307 | 48,984 | 52,639 | 55224 | 53,005 | 56,662 | 59,245

9 BASE SALARY 41,135 | 42,262 | 43,765 | 46,999 | 49,310 | 47,241 | 50,477 | 52,788
PRS 6,438 6,614 6,849 7,355 7,717 7,393 7,900 8,261

TOTAL SALARY 47,573 | 48,876 | 50,614 | 54,354 | 57,027 | 54,634 | 58377 | 61,049

10 BASE SALARY 43,635 | 45247 | 48,524 | 50,913 | 48,724 | 52,003 | 54,390
PRS 6,829 7,081 7,594 7,968 7,625 8,138 8,512

TOTAL SALARY 50,464 | 52,328 | 56,118 | 58,881 | 56,349 | 60,141 | 62,902

11 BASE SALARY 46,772 | 50,121 | 52,557 | 50,249 | 53,599 | 56,034
PRS 7,320 7,844 8,225 7,864 8,388 8,769

TOTAL SALARY 54,092 | 57,965 | 60,782 | 58,113 | 61,987 | 64,803

12 BASE SALARY 48,249 | 51,761 | 54,269 | 51,835 | 55,238 | 57,748
PRS 7,551 8,101 8,493 8,112 8,645 9,038

TOTAL SALARY 55,800 | 59,862 | 62,762 | 59,947 | 63,883 | 66,786

13 BASE SALARY 53,440 | 56,024 | 53,476 | 56,918 | 59,501
PRS 8,363 8,768 8,369 8,908 9,312

TOTAL SALARY 61,803 | 64,792 | 61,845 | 65826 | 68,813

14 BASE SALARY 55,128 | 57,844 | 55165 | 58,716 | 61,322
PRS 8,628 9,053 8,633 9,189 9,597

TOTAL SALARY 63,756 | 66,897 | 63,798 | 67,905 | 70,919

15 BASE SALARY 56,563 | 59,349 | 56,599 | 60,242 | 62,917
PRS 8,852 9,288 8,858 9,428 9,847

TOTAL SALARY 65,415 | 68,637 | 65457 | 69,670 | 72,764

16+ | BASE SALARY 57,693 | 60,535 | 57,731 | 61,447 | 64,174
PRS 9,029 9,474 9,035 9,616 | 10,043

TOTAL SALARY 66,722 | 70,009 | 66,766 | 71,063 | 74,217

*Total eligible credits must have been earned by December 31, 1991 (WAC 392-121-255(3))
For credits earned after the BA degree but before the MA degree; any credits in excess of 45 may be counted after the MA degree.

Notes: Professional Responsibility Stipend (PRS) represents 15.65% of base salary.

Actual schedule may vary slightly due to rounding.
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GUIDELINESFOR COUNTING CREDITSAND CLOCK HOURS

Placement on the State (LEAP) salary schedule is dependent upon years of
experience, highest degree, and total number of eligible academic and in-service
credits. Thefollowing information hasbeen taken from the S-275Personnel
Reporting Instructions, issued by the Office of Superintendent of Public
Instruction and reflects the rules, regulations and procedureswe will follow.

Academic Credits

1. Eligible academic credits must meet the criteria of WA C 392121-255.

2. Academic credits earned after September 1, 1995, must also satisfy the
additional criteria of WA C 392121-262

3. Thetranscript that documentsthe credits must beissued by theinstitution
awarding the credits, e.g. If credits aretransferred from one college or
university to another, the employee must also obtain atranscript from the
transferring college or university.

4. Documentsfrom other than the registrar are not valid documentation.

5. Academic credits must be earned from aregionally accredited community
college, college, or university.

6. Semester hour credits are converted to quarter hour credits at the ratio of 2
to 3, so four semester credits convert to six-quarter credits.

In-service Credits

1. Eligiblein-service credits (clock hours) must meet all the criteria of WAC
392-121-257.

2. In-service credits (clock hours) earned after September 1, 1995,must also
satisfy the additional criteria of WA C 392121-262.

3. In-service (clock hour) providers must be approved by the Washington State
Board of Education and courses must be offered in accordance with chapter
180-85WAC.

4. In-service (clock hour) credits are earned on the completion date indicated
on the approved documentation form.

5. In-service program classes must be a minimum of three hoursto be €eligible
for recognition.
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6. Continuing Education Units (CEUS), continuing education, and in-service
earned under rules of other states are not eligible.

7. WAC 180-85-077allows occupational therapists, physical therapists,
psychologists, and speech language pathologists to use credits or clock hours
that satisfy the continuing education requirements for their state professional
license asin-service credits. An affidavit, for use by Educational Saff
Assistants to document such credits or clock hours, isavailablein the
personnel office.

The deadline for posting credits and clock hours, for placement on the
salary schedule, isNovember 1% of each year. Any increasein annual salary due
to movement on the salary schedule will be paid in full. Payment will beon a
prospective bass, in equal monthly payments over the remaining months of the
contradt.

A ORequest for Credit ApprovalOform should be completed by the
employee and signed by the employee and principal or administrative designee.
The form should be attached to the official transcript or approved clock hour
form and submitted to the personnel office. In the event that an official
transcript is not yet available, the employee may submit an unofficial transcript,
gradereport, or letter from theregistrar. A letter from the registrar must show
classes completed, number of credits, and grade. Thisletter must be followed by
an official transcript and be received in the personnel office by November 1 of

each year.
In some instances, employees and district office staff will work together to

insure accuracy in the counting of credits and clock hours. In that event, the
employee will be asked to Osgn offOasan indication of agreement.
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Extracurricular Activities Salary Schedule

PAY SCHEDULE FOR EXTRACURRICULAR ACTIVITIES--FEA

POINT VALUE FOR 2010/11:
(= .0065 X BASE TEACHERS SALARY of $34,048)

$ 34,048
X 0.0065
= $221.31
TIME FACTORS l RESPONSIBILITY/EXTERNAL PRESSURE FACTORS
Length of
Actwity | Length of Perfcrman
Heurs Actmty Extended | ces/Produ Particpant Total Total
ACTMITY divided by | Points Trips cLors s Revenue  Equpment| Poris Stipend
JHIGH SCHOOL
Vacal (High Scheol) 270 135 3 2 2 2 2 24.5 | 85422
Bard (High Schaol) 320 16 - 2 2 2 2 28.0 36,197
|l)':ncs:ra (High School) 260 13 3 2 2 2 2 240 |853n
Anrual Yearbook (High Scheol) 150 7.5 2 2 c 2 0 13.5 | 82,988
Newspaper (High School) 130 6.5 0 1 0 2 0 9.5 $2.102
MIDOLE SCHOOLS
|Burd (Horizan) 100 S 1 1 1 2 11.0 | 82,434
Choir (Merizon) B0 + 0 1 1 0 0 6.0 $1,328
|Orchestra (Honzon) 80 “ 1 1 1 L 1 5.0 $1,892
Bard (Vista) 100 S 1 1 2 11.0 | 82,434
|Cro-r (Vista) 80 B 0 1 1 0 0 60 |[$1,328
Orchestra (Vista) E0 4 1 | 1 1 1 9 $1.,992
|ELEMENTARY SCHOOLS
ith Grade Strings 20 1 0 1 1 0 0 30 $664
th Grade Strings 20 1 0 1 1 0 0 3.0 $664

The following positions are not time or responsibility driven and are NON-REPRESENTED:

For 2010/11:
Director of Music: $752
Beach Manager: $1,655
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Professional Responsibility Stipend Verification Form

Certificated employees have the opportunity under ARTICLE XlI, Section 1 of
the Collective Bargaining Agreement between the Ferndale School District
("District") and Ferndale Education Association ("Association”) to earn additional
compensation beyond their regular pay for additional time, additional
responsibilities, or incentive. The District and Association agree the types of
professional activities envisioned by ARTICLE XII, , Section 1 and performed
outside the regular contracted workday or work year include at least the
following:

Thisform isintended to indicate fulfillment of additional responsibilities beyond
those performed during the regular workday or work year.

l. preparation of the classroom or workspace before, after, and during the
school year for quality instruction or support of instruction;

. building adtivities outside the workday, such as fall and spring open
houses, curriculum nights, parent education nights, school and
community functions, and concerts;

1.  self-reflection, goal setting, and related professional growth adivities such
asworkshops, classes, conferences, seminars or research projects;

IV. gradelevel, department, building, job-alike and/ or District committees,
task forces, processes, and acivities; and

V. fulfillment of basc contract expectations that may fall outside the regular
workday such asplanning of instruction and curriculum, attendance at
staff meetings, the evaluation of student work, the preparation of student
assessments, the preparation of summative progress and grade reports for
timely distribution, IEP and Section 504meetings, culminating projects
and communicating with parents and students.

Verification and Certification:

| hereby certify that | have fulfilled the above professional activities outside my
regular contracted workday or work year, thereby completing my supplemental
pay agreement. (Certification of completion of professional activities must be
submitted by June 30)

Certificated Employee@ Name (Please print)

Signature of Employee Date:



Appendix VI

N o o~ w0 N PE

List of Evaluations used in the
Ferndale School District for Certificated Saff

Summative Evaluation (Long FOrm) .......cccccceeevviiieeeeeneee, 4 pages
Classroom Teacher Report Summary (Short Form) ........ 2 pages
Certificated Support Personnel (Long Form) .................. 3 pages
Certificated Support Personnel (Short Form) .................. 2 pages
Professional Growth Option Verification Form ............... 1 page
Professional Growth Option Planning Document .......... 1 page

School Counselor FOrm ... 3 pages
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COMMONLY USED FERNDALE SCHOOL DISTRICT

SCHOOL BOARD POLICES

Complete Policies and Procedures can be found at www.ferndale.wednet.edu.

click Board Policies,

POLICY NUMBER | AREA OF CONCERN
2164 504 Policy
4323 Advertising in the Schools
3521/ 9322 Animalson School Grounds
3110 Attendance
6157 Bereavement Leave
3200 Bus Stop School Jurisdiction (pages 3 & 4)
5224 Conflict of Interest (outside tutoring)
3600 Custody of Student Records
3222 Distribution of Student Materials
3140 P-1 Enrollment-Release of Non-Resident and Resident Students
3122 P-1 Excused/ Unexcused Absences
2333 Flag Salute
4500 P-1 Fundraising Procedures
7260 Gifts/ Donations (district/ schools)
2410 Graduation Requirement/ Loss of Credits
3207 Harassment, Intimidation, Bullying
3233 Interview by Law Enforcement
4120 Media Contact BProcedure
3210 Non-discrimination of Students
3410 P-2 Accident Handling, Reporting
3440 Release of Students During School Day
3410 P-1 Reporting Child Abuse
3220 P-1 Reporting Vandalism
3200 Rights & Responsibilities for Students & Certified Staff
8700 Sexual Harassment
8700 P-1 Sexual Harassment Complaint Procedures
3222 P-1 Student Distribution of Materials
3520 Student Fees, Charges, and Waivers
3200 P-1 Student Parking Sanctions (pg. 46-47)
Guidelinesfor Action re: lllegal Drugs/ Alcohol pgs 1-3
3211 P-1 Student Publications
5221 Teacher Duties, Responsibilities, Workday
9330 P-4 Theft/ burglary or Mysterious Disappearance
5259/ 5259 P-1 Tobacco
4316 Trespass (unauthorized persons on school property)
4330/ 9400 Use of School Facilities Procedures
4311 Visitorsto Campus




